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Friends, 
 
In compliance with the Jeanne Clery Disclosure of Campus Security Policy and Crime 
Statistics Act (Clery Act) and the safety-related requirements of the Higher Education 
Opportunity Act (including the Violence Against Women Reauthorization Act of 2013 
amendments to the Clery Act and provisions of The Campus Sexual Violence Elimination 
(SaVE) Act), the Earlham College Department of Public Safety produces an Annual Security 
and Safety Report. The Department of Public Safety works with many other departments and 
agencies, such as the Office of Student Life, Human Resources, and the Richmond Police 
Department to compile the information contained in the report. 
 
The report1 includes policy statements and specific information regarding the College’s 
procedures, practices, and programs concerning safety and security. It includes information 
about the services and programs of the Department of Public Safety and details the process by 
which persons can report and prevent crimes or suspicious activity. The report provides 
information about programs the College provides to prevent the abuse of drugs and alcohol as 
well as awareness, prevention, and response to all forms of sexual misconduct. The 
report also includes three years’ worth of statistics for particular types of crimes that occurred 
on campus, fire safety data, policies, procedures, and systems. We encourage members of the 
Earlham community to use this report as a guide for safe practices on and off campus. 
 
Developing a safe and secure environment in an academic institution is a partnership. Within 
the Earlham College community, the Department of Public Safety is tasked with the primary 
responsibility of identifying those programs, methods and tactics necessary to 
assist the entire College community in reducing risk, and achieving a safe and secure 
environment. In order to maintain such an environment, we encourage every member of the 
community to learn and demonstrate responsible personal behaviors regarding safety and 
security at all times and to immediately report crimes or suspicious activity. 
 
A copy of this report will be provided to anyone upon request. An electronic copy can be viewed 
at the following web address:  http://www.earlham.edu/public-safety 
 
We hope that this report helps demonstrate that Earlham College is a place where students 
and their families can be confident of their safety and invite any questions or comments. 
 

 
Jason R. Elliott  
Assistant Director of Public Safety 
Earlham College 
801 National Road West 
Richmond, IN 47374 
765-983-1400 
 
 
1 This report complies with regulations from the United States Department of Education, which implement the Jeanne Clery 
Disclosure of Campus Security Policy and Campus Crime Statistics Act ("Clery Act") 20 U.S.C. 1092 (a) and (f); 34 CFR 668.46 

http://www.earlham.edu/public-safety
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INTRODUCTION 
 
The mission of Earlham College Department of Public Safety is to work in partnership with 
the campus community to enhance a safe living, working, and learning environment; to 
provide quality service with an emphasis on integrity and professionalism; and, to promote 
individual responsibility and cooperative commitment. 
 
For purposes of the "Clery Act," Earlham College reports security procedures and crime 
statistics for the following locations: 
 
Earlham College, 801 National Road West, Richmond, IN 47374 
 
Earlham School of Religion, 228 College Avenue, Richmond, IN 47374 
 
Bethany Seminary2, 615 National Road West, Richmond, IN 47374 
 
 
DEPARTMENT OF PUBLIC SAFETY – SERVICES AND PROGRAMS 
 

 
Operating 24 hours a day, 365 days a year, Public Safety may be reached at: 765-983-1400 
 
The duties of the Department of Public Safety include, but are not limited to, rendering 
assistance in case of an emergency; responding to a request for service; conducting 
investigations when appropriate as requested by the administration; aiding in quelling any 
disturbances; providing requested safety escorts; managing electronic door access; issuing 
employee and student ID cards and keys; managing and enforcing campus parking 
regulations; and, opening and securing campus buildings as needed. Public Safety also 
enforces all rules and regulations, including the proper use of buildings and facilities. 
 
PATROL AND OTHER SERVICES 
Public Safety performs the following activities to detect and deter crime for the safety and 
security of the Earlham College community: 
 
Public Safety Patrols – Uniformed Public Safety officers patrol all Earlham College buildings, 
parking areas and campus grounds, as well as Bethany Seminary 24-hours per day to deter 
crime. Public Safety student workers supplement staff members and provide parking 
enforcement. Employees of Public Safety are not law enforcement officers and do not have 
police arresting authority. Their functions include: assuring the safety of the community 
members on campus, making periodic inspection tours of buildings and grounds, guarding 
against fire, theft and illegal entry, enforcing traffic and parking regulations, and aiding in 
maintaining an orderly campus environment. 
 
 
2 Bethany Seminary is a separate institution not affiliated with Earlham College, for which Earlham College provides security 
services. Specific policy statements of Bethany Seminary, in regards to the Clery Act, Violence against Women’s Act and Title IX, 
are published separately by Bethany Seminary. 
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Officers are designated representatives for the College and are authorized to ask 
individuals (students, employees and visitors) for identification and assistance in the course of 
carrying out their duties with the expectation of compliance. When necessary, Public Safety 
will notify law enforcement authorities of persons unlawfully or illegally in buildings or on 
College grounds, being uncooperative, or involved in criminal activity. 
 
Electronic Access Systems – Public Safety manages and monitors the electronic door access 
system of the campus. This system allows only those individuals with programmed access on 
their student or employee ID card to access a building (via proximity card). 
 
Safety Escorts – Public Safety officers will provide an escort to a car, campus residence or 
other on-campus destination to any student, employee or visitor upon request. 
 
Alerts to the College Community – By monitoring local law enforcement information as well as 
communications with the Wayne County Emergency Communications Center, Public Safety is 
usually aware of crimes around the campus that threaten the Earlham College community, as 
well as weather conditions that could produce dangerous conditions. When circumstances are 
appropriate, Public Safety notifies the College community by 
coordinating with the Emergency Response and Recovery Planning Team (ERRP), Marketing 
and Communications Office, Student Life, and Residence Life. Communications occur via any 
or all of the following mediums: Earlham College website; campus-wide- mail, text messaging, 
and postings in campus buildings. 
 
HOW TO REPORT A CRIME OR EMERGENCY 
If members of the Earlham College community become victims of a crime, they should report it 
immediately to the Department of Public Safety, regardless of how small the incident may 
seem. Any suspicious persons or activities should always be reported immediately to Public 
Safety. Alternatively, reports of criminal or suspicious activity can be 
made to designated persons, such as “Campus Security Authorities,” who are listed below. 
They in turn will immediately notify Public Safety of the incident or event. 
 
Upon notice of such activity, Public Safety personnel will respond to the incident scene or 
notify the appropriate emergency response agency. All calls or requests are documented and, 
when appropriate, recorded on an incident report. 
 
To report a life threatening emergency or incident in which fire, police or emergency medical 
services are needed, call 911 immediately and then notify Public Safety. 
 
Public Safety can be contacted 24-hours per day, seven days per week; in person at the Public 
Safety office or by phone at 765-983-1400 (ext. 1400 from a campus phone). The Department of 
Public Safety maintains direct contact with the Richmond Police and Fire departments. 
Support from these departments can be obtained immediately. 
 
Listed below are additional contacts to which a crime can be reported (Campus Security 
Authorities,(”CSAs”): 
 
VP of Student Life/Dean of Students at 765-983-1311 
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Associate VP of Student Life/Director of Residence Life at 765-983-1317 
Associate Director for Residence Life at 765-983-1317 
Assistant Director for Residence Life and Housing Operations at 765-983-1317 
Area Directors/Hall Directors, Coaches, Resident Assistants for student housing 
 
CONFIDENTIALITY 
A complainant’s privacy concerns are weighed against the needs of Earlham College to respond 
to certain incidents and crimes. To the greatest extent possible, all reports will 
remain private. However, information may be shared with appropriate personnel, 
departments and agencies under a need-to-know basis when it pertains to investigative needs 
and safety concerns of the campus community. 
 
Information reported to Public Safety is treated as confidential during the investigative phase, 
except as required by law. When major incidents occur or there may be a threat to life or 
property, the Richmond Police Department may also respond. 
 
Applicable Public Safety incident reports are forwarded to appropriate campus department 
offices for review and potential action. Public Safety, Student Life, or Human Resources 
will investigate a report when it is deemed appropriate. Additional information obtained via 
the investigation may also be forwarded to the appropriate campus personnel or offices. 
 
Members of Counseling Services, Health Services, Religious Life, and the Ombudsperson are 
considered Confidential Resources. Confidential Resources operate with statutorily-
protected confidentiality. If a student discloses a crime in the context of their counseling 
session, Confidential Resources are not obligated to report this information. Health 
and Counseling Services can be contacted at 765-983-1432. Religious Life and the 
Ombudsperson can be reached at 765-983-1413. For incidents of sexual harassment, Title IX 
can be contacted for support at 765.983.1311. Title IX is not a confidential resource but 
operates on a limited need-to-know basis. All Confidential Resources and Title IX can be 
contacted after hours by Public Safety. 
 
ANONYMOUS REPORTING/INFORMATION 
The Earlham College Department of Public Safety depends on the community to report crimes 
promptly and support crime prevention efforts. If crimes go unreported, little can be 
done to prevent other members of our community from becoming victims. You can help by 
reporting suspicious and criminal activity immediately. 
 
Public Safety offers an anonymous tip form to report possible crimes, planned crimes, 
law/policy violations and/or crime information. The information will be forwarded to Public 
Safety through a 3rd party site, with no identifying information attached. 
 
You are always encouraged to provide your name and contact information with the 
information you submit, in case Public Safety has questions or needs clarification about the 
information submitted, although this is not required. 
 
The online form is NOT to be used where you expect a Public Safety officer to contact you the 
same day (if information is provided) or for an emergency situation. 
 
If you need an Earlham Public Safety officer to respond, call 765-983-1400, 24 hours a day. 
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ALL LIFE-THREATENING EMERGENCIES SHOULD BE IMMEDIATELY REPORTED TO 

911 
 
RELATIONSHIP WITH LOCAL LAW ENFORCEMENT AND LEGAL AUTHORITY  
The Department of Public Safety maintains a working relationship with the Richmond Police 
Department, Wayne County Sheriff’s Office, and all appropriate authorities of the criminal 
justice system. Meetings are held as needed with these agencies, both on a formal and 
informal basis. Crime-related reports, statistics and crime-fighting strategies are exchanged 
when available. While Earlham College has no Memorandum of Understanding (MOU) with 
any response agencies, the Richmond Fire and Police Departments includes 
the College as part of their emergency response obligation and also provides assistance and 
support to the Department of Public Safety when requested. All criminal incidents and arrests 
made on College property are processed by the Richmond Police Department. Public Safety 
does not have law enforcement authority, but has the common-law authority to detain and 
investigate persons who commit crimes on campus. It then transfers the detained persons to 
local law enforcement. 
 
CRIME REPORTS 
The Department of Public Safety maintains statistics on crimes and other incidents occurring 
on campus. Representatives of Public Safety are available to discuss crime 
statistics and to answer questions about security on campus. 
 
Public Safety compiles these statistics and shares them with the community in the following 
ways: 
 
Incident Report - A record that documents pertinent information for each reported incident 
(incident reports are not released to the general public). 
 
Daily Crime Log - A record of reported incidents is kept for a previous 12-month calendar 
period and current year. The log is available to the public at the Department of Public Safety 
during normal business hours, 8:30 a.m. to 4:30 p.m. 
 
Campus Annual Security Report - A comprehensive annual report of crime-related information 
and statistics is compiled, published and distributed by Public Safety to current and 
prospective students and employees. Public Safety compiles the statistics from its own incident 
reports, from Campus Security Authorities, Student Life and Human Resource records and 
from local law enforcement. This report is made available online and in paper copy. A copy can 
be obtained at the Department of Public Safety. 
 

 
TIMELY WARNINGS AND EMERGENCY NOTIFICATION 
The College will immediately notify the campus community upon the confirmation of a 
significant emergency or dangerous situation involving an immediate or imminent threat to 
the health or safety of students and/or employees occurring on campus, unless the notification 
will compromise efforts to contain the emergency. 
 
Information will be distributed via a Timely Warning or an Emergency Notification. 
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In the event of an imminent threat to the College community, an Emergency Notification will 
be issued. Without delay, the Director of Public Safety or designee will inform and initiate a 
call-out of the Emergency Response and Recovery Planning (ERRP) Team. Incident specific 
personnel and key members of ERRP will promptly create the appropriate message(s) to alert 
and instruct the Campus community. In immediate life-threatening instances the Department 
of Public Safety may send a message directly. The content of notification messages will take 
into account safety of the community, unless issuing notification will, in the professional 
judgment of our campus authorities, compromise efforts to assist a victim or to contain, 
respond to or otherwise mitigate the emergency. The Wayne County Emergency Operations 
Center will be the source for issuing any and all emergency notifications such as declarations 
of Tornado Warnings by the National Weather Service. 
 

 
A Timely Warning will be issued to the community when incidents of criminal activity, 
specifically the crimes reported on our statistics page, occur on campus or within the 
immediate proximity of campus. Timely Warnings may also be issued when instances of 
criminal behavior pose a potential on going threat to the community. Timely Warnings differ 
from Emergency Notification by the degree of imminent threat. 
 
What type of instances may initiate an Emergency Notification? 
Emergency Notifications will be sent to the community when an imminent threat is perceived 
to the community. Instances may include severe weather, earthquake, gas leak, terrorist 
incident, armed intruder, bomb threat, explosion, a nearby chemical or hazardous waste spill, 
or health emergencies. 
 
How are Notifications Sent? 
Multiple modes of communication will be utilized via Rave© for the notification including text 
messages, e-mail, and phone calls. Additionally, follow-up information may be provided by the 
Director of Media Relations on the campus main webpage. In the event of an approaching 
tornado the Wayne County Emergency Operations Center will activate a warning siren. The 
Department of Public Safety will send an emergency notification via Rave to the campus for 
tornado and upon the National Weather Service issuing certain other severe weather warnings 
for the Earlham area. All students are required to provide emergency contact information 
during New Student Orientation to facilitate delivery of emergency notification messages. 
Employees enter emergency information upon hire. Students and employees are asked to 
periodically update their emergency information, which is available through The Heart web 
portal. 
 

 
Timely Warnings are sent by campus-wide email and may be posted on the Public Safety 
webpage. Timely Warnings are not normally sent via text message as text messages are reserved 
for instances when an imminent threat is perceived. 
 
Testing of our emergency notification system is advertised and announced quarterly. 
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EMERGENCY MANAGEMENT – RESPONSE AND EVACUATION 
The Earlham Department of Public Safety coordinates college and community emergency 
response utilizing the College Crisis Management Plan. Each year the Emergency Response 
and Recovery Planning (ERRP) Team conducts annual testing of response and evacuation 
procedures via a tabletop exercise, functional exercise and /or a practical exercise. Public 
Safety provides training and information on how to report an emergency, preparedness, 
response, evacuation, and recovery to College departments and all new employees via 
orientation training. Each division is charged with development and 
implementation of response, evacuation and business continuity in conjunction with College 
Crisis Plans. Earlham Public Safety conducts announced campus wide annual testing of our 
Emergency Notification System, and further conducts fire safety and evacuation drills each 
semester in residential buildings including training on how to report an emergency. All 
tests and drills are documented with date, times, and circumstances involved with the 
tests. 
 
 
EMERGENCY PROCEDURES 
A comprehensive list of Emergency Procedures including what to do in the event of imminent 
threat is included on the Public Safety website. Some examples of emergencies include; Acts of 
Violence, Fire, Chemical Spill, Fire, Bomb Threats, Weather Emergencies, and Medical 
Emergencies. 
 

 
See the College’s Emergency Procedures at  https://earlham.edu/public-safety/emergency-
preparedness/, or by contacting the Department of Public Safety at 765-983-1400, or visiting 
our office. 
 

 
All student housing rooms also have emergency procedures posted on the back of each room 
door. 
 
 
ACCESS TO AND SECURITY OF CAMPUS BUILDINGS 
 
Earlham College is a private, liberal arts college that restricts access to all facilities, including 
residence halls, to Earlham College students, faculty, staff, and guests. 
 
Exterior doors to all campus residence halls and houses are designed and equipped to remain 
locked 24 hours a day. Additionally, Public Safety and Residence Life staff patrol the residence 
halls. 
 
Administrative and academic buildings are secured after their scheduled use times. After that 
time, access is limited to persons with authorized keys/cards or who have received permission 
for special use. Public Safety patrols all facilities seven days per week. 
 
The Department of Public Safety is the only entity that may male changes, additions, or 
alterations to College-approved or installed access systems (mechanical or electronic).   

https://earlham.edu/public-safety/emergency-preparedness/
https://earlham.edu/public-safety/emergency-preparedness/
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Hasps, padlocks, or other privately supplied locking devices are not allowed. These devices will 
be removed by Public Safety and the department or individual responsible will be charged for 
all costs incurred. 
 
The Department of Public Safety as well as Facilities/Maintenance personnel have access to all 
areas of the campus with the exception of specifically identified restricted or high security 
areas. 
 
In order to protect the safety and welfare of students and employees of the College and to 
protect the property of the College, any person(s) on Earlham College property behaving in a 
suspicious, disruptive or threatening manner may be asked to identify themselves by a College 
official. 
 
If any person refuses or fails upon request to present evidence of his/her identification and 
proof of his/her authorization to be in the building or on the campus, or if it is determined that 
the individual has no legitimate reason to be in the building or on campus, the person will be 
asked to leave and may be removed from the building or campus. Richmond Police may be 
called upon if necessary and the individual issued a Trespass Warning. 
 
Persons who behave in a suspicious or threatening manner or are involved in suspicious or 
threatening activities should be reported to Public Safety. 
 
SECURITY CONSIDERATIONS 
Proper lighting and building security are major factors in reducing crime on campus. Earlham 
College maintains the College buildings and grounds with a concern for safety and 
security. Inspections of campus facilities are conducted regularly, and repairs are made as 
quickly as possible. All members of the campus community are encouraged to report safety 
hazards, such a broken locks and windows, to Facilities office or the Department of Public 
Safety. 
 
Public Safety completes campus lighting checks and Facilities is notified when there are 
burned out or damaged street and building lights. This inspection ensures maximum lighting 
for the public at night. 
 
To prevent injury and promote campus safety, select members of the campus community are 
invited to take part in occasional lighting tours of campus. Together, students and staff tour 
the campus in small groups—after dark—to look for any lighting issues, obstacles, and other 
items that could impede someone’s safety on the campus. After the tour, notes are collected, 
compiled, and shared with attendees and forwarded to the appropriate departments. Shrubs 
are trimmed, lights changed, and improvements made to make a safer environment for the 
campus community. 
 
Key locks and electronic door (card) access devices must be secured at all times. It is the policy 
of the College that assigned keys and ID cards should remain in the care, custody  
and control of the assigned employee/student and not be given to other individuals. Any 
violations of this policy can result in disciplinary action. 
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CRIME PREVENTION AND SECURITY AWARENESS PROGRAMS 
 
It is the philosophy of Public Safety that it is better to prevent crimes rather than react to 
them. In order for crime to take place three ingredients must be present; desire, motivation 
and opportunity. Earlham College’s crime prevention and personal security programs are 
based on the concepts of eliminating or minimizing opportunities for crime. We encourage the 
members of the campus community to share in the responsibility for their own security and 
the safety of others by eliminating opportunities for crime. The following is a list of some of the 
crime prevention and personal security programs provided by the Public Safety Office: 
 
New Student Orientation – Information on the services offered by Public Safety as well as 
general crime prevention material is made available to students checking in during New 
Student Orientation. 
 
Residence Hall Security Awareness – Crime prevention and personal security presentations 
are conducted for residential students at the request of Residence Life or the Student Life 
staff. Additionally, brochures and other printed materials are available to residents of the 
Residence Halls, College Housing and off-campus residents. The materials include a 
description of services provided by the Department of Public Safety as well as crime 
prevention and personal security strategies. 
 
Other Crime Prevention and Personal Security Presentations - These presentations are 
available upon request to other campus groups including commuter students, disabled 
students, international students, specific student organizations, faculty and staff members and 
staff members of affiliate organizations headquartered on campus. The presentations are 
accompanied by printed materials and include most 
of the same content as in the presentations mentioned above. 
 
New Employee Orientation - Crime prevention and personal security presentations are made 
to new employees at the request of Human Resources or Academic Affairs. These programs 
include general crime prevention and personal protection strategies as well as the services 
offered by Public Safety. 
 
Safety Escorts - Safety escorts are provided to students, employees and visitors around campus 
24 hours a day. Call for an officer to walk with you to your destination at 765-983-1400. 
 
Operation Identification – Operation Identification is a program centered on the idea of 
making property less desirable to would be thieves by marking valuables in a way that they 
can be identified. Public Safety offers this service of engraving identifying information on 
valuables free to students and employees.  
 
Blue Light Phones and Emergency Call Boxes – Blue Light Phones and emergency call boxes 
are installed around campus for emergency or other assistance, including at the entrance to 
every residence hall. 
 
Bicycle Registration – Public Safety offers free bicycle registration for students and employees 
in which identifying information on the bicycle is provided to Public Safety at which time a 
registration sticker is affixed to the bike. Should the bike become lost, stolen, or recovered, this 
service will aid in returning the bicycle to its owner. 
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MISSING STUDENT NOTIFICATION POLICY AND PROCEDURES 
 
Definition of a Missing Student: any person who is a student of Earlham College who resides 
in college owned housing and is reported missing from his or her residence. 
 

 
If it is believed that a student is missing, immediate referral to Public Safety is required. If it 
is determined a student has been missing for more than 24 hours, or is an imminent danger, 
the Richmond Police Department will be notified. 
 

 
Reporting Procedure: 
 
Dial 911 for life-threatening incidents requiring fire/police/medical assistance. 
 
Call Earlham Public Safety at 765-983-1400.  
 
 
You may also choose to contact: 
 
Division of Student Life/Dean of Students Office  
Location: East Wing, Earlham Hall 
Phone: 765-983-1311 
 
 
This office will make immediate notice to Public Safety when a student has been reported 
missing. 
 

 
Missing Student Procedure: 
 

Upon receipt of information concerning a possible missing student from any office on campus, 
Public Safety or Student Life should be notified. Immediate attempts will be made to locate 
the student. Officials will attempt to determine the last known whereabouts of the student 
using resources available to them, including but not limited to: 
1.  Questioning roommates, friends, Faculty/Staff 
2.  Calling and/or texting the student’s “local” number, in most cases this is the student’s cell      
      number provided during registration 
3.  Determining the location and time of the most recent use of the Card Access System 
4.  Vehicle location: Checking of parking registrations, tickets, etc. 
 
Consulting with the Student Life Office in order to update them and receive additional 
consultation. The Dean of Students will ascertain if/when other members of the 
Administration and/or College ERRP team will be notified. 
 
Public Safety Officers or Student Life staff will follow up on any information that may lead to 
determining the current location of the student. 
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No later than 24 hours after determining that the student is missing, notification must be 
made to the “Emergency Contact.” 
 

For those students who are under age 18, and not emancipated, the institution must notify a 
custodial parent or guardian when the student is missing, in addition to any additional contact 
person designated by the student. 
 
Regardless of whether the student has identified a contact person, is below the age of 18, or is 
an emancipated minor, if a student is missing, the Public Safety Office should be notified. 
 
Public Safety will notify Richmond Police, no later than 24 hours after determination of a 
missing person from campus. If abduction is suspected, a thorough and aggressive 
investigation will commence immediately utilizing all the resources of all agencies. 
 
Once the student has been located, notification will be made to those College offices involved, 
as well as any additional law enforcement agencies that have been made aware of the missing 
student. 
 
Students have the option to provide an Emergency Contact Person and a Confidential Missing 
Person Contact. The Confidential Missing Person contact may be the same or different from 
Emergency Contact Person. The Missing Person Contact is the person that will be contacted in 
the event the student is reported missing, within 24 hours of the report. 
 

 
Students may add or update their Emergency Contact Person and/or their Missing Person 
Contact via their “Self Service” section on The Heart web portal. This information will be 
registered confidentially and the information will be accessible only to authorized campus 
officials and will not be disclosed except to law enforcement individuals in furtherance of a 
missing person investigation. 
 
If a student is under the age of 18 and not emancipated, the institution must notify a custodial 
parent or guardian when the student is missing, in addition to any additional contact person 
designated by the student. 
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ALCOHOL AND DRUG ABUSE PREVENTION: POLICIES, 
PROCEDURES, PROGRAMS 
 
EARLHAM COLLEGE APPROACH TO ALCOHOL 
Earlham College’s approach to alcohol is designed to help students reflect on whether alcohol 
should be a part of their lives and, for students who do choose to consume alcohol, how to do so 
responsibly. 
 
This approach encourages healthy lifestyles and supports students in their efforts to be 
accountable to each other for their actions related to alcohol use. We recognize that our 
community encompasses students below and above the legal drinking age of 21. 
 
Earlham College acknowledges the developmental value of self-determination regarding the 
personal use of alcohol. Our approach seeks to ensure that alcohol neither becomes the 
focus of the College’s social life nor detracts from its educational mission. 
 
The approach is designed to achieve the following goals: 

1. Educate the Earlham community to recognize that students are responsible for their 
own well-being and the well-being of others. 

2. Educate the Earlham community regarding the fundamental impacts of the abuse of 
alcohol on health and social relationships. 

3. Promote personal responsibility in the use of alcohol. 
4. Provide support resources for students struggling with alcohol-related concerns. 
5. Promote an environment free from social pressure to use alcohol. 
6. Reduce the negative secondary consequences of the illegal use or abuse of alcohol on the 

community. 
7. Educate students regarding the value of and respect for public, community and 

individual living spaces, and the ongoing responsibility to care for them. 
8. Foster an environment of open dialogue regarding the use of alcohol. 
9. Ensure the existence and maintenance of alcohol-free spaces and social functions. 
10. Comply with the Drug Free Schools and Community Act of 1989 and provide 

information regarding federal, state and local laws related to the use, possession 
and/or distribution of alcohol. 

 
HEALTH AND ALCOHOL USE 
Significant health risks associated with the abuse of alcohol are widely acknowledged. The 
College provides accurate, evidence-based information related to the impacts of alcohol abuse 
on academic performance, health and community life to students throughout their enrollment. 
In addition, the College expects students to take an active role in educating their peers about 
alcohol use. 
 
Students may obtain more information regarding alcohol and health from Student Health 
Services as well as the following sources: 

• Centers for Disease Control and Prevention 
• College Drinking — Changing the Culture 
• Substance Abuse and Mental Health Services Administration 
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ALCOHOL EDUCATION AND RESOURCES 
All incoming Earlham students are asked to complete “e-CHECKUP TO GO,” an evidence- 
based online program, as part of alcohol education. This occurs prior to students receiving 
their initial housing assignment. The College also provides ongoing education beginning at 
New Student Orientation, whether through programs, peer education or more in-depth 
assessment. Earlham’s Health Services, Counseling Services and Wellness Programs also 
conduct assessments and/or programming throughout the school year. Students in need of 
more personalized intervention may contact Counseling Services for confidential counseling or 
referral for clinical treatment, including inpatient services or other off-campus support. 
 
MEDICAL AMNESTY 
The purpose of Medical Amnesty is to remove barriers to help-seeking and, thereby, to 
increase the likelihood that students who require emergency medical assistance as a result of 
high-risk alcohol consumption will receive such assistance. 
 
Individuals who become incapacitated, seriously injured, unconscious or are otherwise unable 
to care for themselves following alcohol consumption should never be left alone; they require 
immediate medical assessment and intervention. Therefore, students who seek medical 
assistance for themselves or others will not be subject to disciplinary sanctions related to the 
consumption of alcohol. This medical amnesty applies only to the 
consumption of alcohol. Students will remain liable under the Student Code of Conduct for 
secondary behavior that might occur while intoxicated, including, but not limited to, 
property damage, assault against another person or sexual misconduct. 
 
INDIANA LIFELINE LAW 
If students are not on College property, they are still urged to seek help for themselves or 
others. Within the State of Indiana, the Lifeline Law provides immunity for the crimes of 
public intoxication, minor in possession, minor in consumption, and similar laws, to persons 
who identify themselves to law enforcement while seeking medical assistance for a person 
suffering from an alcohol-related health emergency. 
 
In order to receive immunity, the reporting individual must demonstrate that they are acting 
in good faith by fulfilling the following expectations: 

• Providing their full name and any other relevant information at the request of law 
enforcement officers. 

• Remaining on the scene until law enforcement and emergency medical assistance 
arrive. 

• Cooperating with all authorities on the scene, remain until dismissed by the officers. 
 
The Indiana Lifeline law will not interfere with law enforcement procedures or limit the ability 
to prosecute for other criminal offenses such as providing alcohol to minors, 
operating vehicles while intoxicated, or the possession of a controlled substance. Earlham 
College acknowledges this source from the State of Indiana. 
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GUIDELINES FOR ALCOHOL USE AT EARLHAM COLLEGE 
In order to support a community with diverse cultural values, the presence of alcohol should 
not be at the center of events, parties or other social gatherings. Every member of the Earlham 
community is responsible for maintaining an environment that prioritizes academic success.  
 
The College will ensure the existence and maintenance of alcohol-free areas and social 
functions. Individuals publicly under the influence of alcohol at College- sponsored events, 
student-sponsored activities or College-owned House gatherings may be asked to leave that 
event. 
 
Alcohol Consumption and Conduct 
The Earlham College Approach to Alcohol is the result of extensive consultation with students, 
faculty, staff, alumni and the Board of Trustees. This approach includes national research 
regarding alcohol use among college and university students, as well as data from the 
Earlham community. What follows reflects our expectation of personal responsibility and 
community care. 
 
All members of the Earlham Community are expected to review the guidelines for the use 
of alcohol and to provide appropriate identification and/or proof of legal age when requested by 
campus officials. Students whose guests include those not enrolled at Earlham are responsible 
for informing guests of the guidelines and ensuring their cooperation with staff 
as requested. Students entrust one another with a high degree of personal choice and an equal 
degree of accountability whenever alcohol is present. Every student is responsible for 
understanding and abiding by this approach. 
 
Students of legal age who consume alcohol are best guided by the phrase: “personal use in 
personal space.” ‘Personal use’ denotes the individual consumption of a reasonable quantity of 
alcohol that may be safely consumed by that individual. The possession or use of common 
source alcohol containers, e.g., kegs, pony kegs, beer balls, cases of alcohol or any other 
large scale container, is prohibited. Additionally, personal consumption should reflect the 
spirit of the Earlham College Approach to Alcohol with its emphasis on health and 
accountability. Therefore, high-risk use is considered to be abuse. Drinking games, funnels, 
doing ‘shots’, stands and any coercion or other pressure to abuse alcohol is prohibited. 
 
Providing alcohol to students under the age of 21 is prohibited. Students over the age of 21 
who provide alcohol to underage students in any manner may be administratively moved from 
their housing assignment and will face disciplinary action. Alcohol may not be sold or 
purchased on any College property, including living spaces; no fee, charge or donation to any 
activity where alcohol is present is permitted. 
 
Earlham College Grounds and Alcohol 
Students are reminded that alcohol is permitted for personal use in personal space. ‘Personal 
space’ is defined as one’s living space only. Therefore, alcohol in or on other locations, 
including vehicles or personal property is not permitted. The possession and/or consumption of 
alcohol in public, within academic and co-curricular buildings, athletic and equestrian 
facilities, barns and maintenance facilities, and outdoor spaces or any other location other 
than those areas permitted, is prohibited.  
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Additionally, operating or riding bicycles, skateboards, or operating any motor or electric 
vehicles while under the influence of alcohol is prohibited. 
 
Residence Halls 
Students who are 21 years of age or over may consume alcohol within their residence hall 
rooms only, unless they are residing in First Year halls. Alcohol is not permitted in common 
areas such as hallways, stairwells or elevators, lounges, kitchens or similar areas, including 
balconies. No alcohol (including empty containers, trophies, etc.) is permitted in the First Year 
halls. Events in other residence halls must be hosted in compliance with the event registration 
process. 
 
College-owned Houses 
Students residing in College-owned houses may determine where alcohol may be possessed or 
consumed within the house by residents of legal age through consensus as a living group. 
Alcohol may not be possessed or consumed on any porches, balconies, fire escapes, roof/attic 
areas, stairs or the basement areas of the houses. No fees, charges or donations may be taken 
or accepted at College-owned house events where alcohol is present. Empty 
containers in prohibited areas are prohibited. Empty containers or ‘trophies’ in the possession 
or living space of students under the age of 21 are prohibited. Events at all College-owned 
houses must be hosted in compliance with the event registration process. 
 
The Office of Residence Life is responsible for designating residence halls and College- owned 
houses as alcohol-free or alcohol-permitted. The Office of Residence Life will consult with 
appropriate committees and bodies in making this designation, keeping relevant laws and 
policies, residential changes, and the needs of the College in mind. 
 
Students are expected to review their Housing Agreement carefully regarding conditions 
under which alcohol is permitted. Students may be administratively moved from their current 
assignment (including termination of the agreement) and/or face disciplinary action, if they 
are in violation of the agreement. 
 
Off-Campus Regulation 
The College does not seek to regulate the personal use of alcohol off campus by faculty, 
students of legal drinking age and staff. However, the College does expect all community 
members to observe relevant laws under all circumstances, notably the proscription against 
serving alcohol to minors. 
 
Leaders and participants of off-campus programs are encouraged to discuss carefully, as a 
group, the educational opportunities and challenges that arise when living in a culture whose 
prevailing attitudes, laws and expectations about alcohol use may be different from our own. 
Off-campus programs should develop group understandings of how best to balance the need to 
participate appropriately in a foreign culture, to respect the sensibilities of individual group 
members, and to best represent the Earlham community in other parts of the world. 
 
Violations of the alcohol policy may result in judicial action by the College and/or criminal 
prosecution. 
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DRUG POLICY 
The following are prohibited and are deemed to be contrary to the best interests of both the 
College and the community: 

• Use, possession, sale, or distribution of illegal substances; 
• Abuse or resale/trafficking of over-the-counter or prescription drugs; and 
• Possession of drug paraphernalia, except under proper medical direction. 

 
The College is not a sanctuary protecting those who violate local, State and/or Federal laws 
concerning illegal substances, and College officials will cooperate with legal authorities 
whenever necessary and deemed appropriate. Violations will be referred to the judicial system. 
 
 
DRUG AND ALCOHOL ABUSE PREVENTION POLICY REQUIRED BY 
THE FEDERAL GOVERNMENT FOR A DRUG-FREE SCHOOL 
 
Pursuant to the requirement of Public Law 101-226, Earlham College issues the following 
statement regarding a drug-free school: 
 
1. Prohibited Conduct 
 
The unlawful possession, use, or distribution of illicit drugs or alcohol by students and employees on 
College property or as part of any College activity is prohibited. 
 
2. Applicable Legal Sanctions 
 
a. The Indiana Criminal Code classifies drug-related offenses (for example, manufacture or delivery 
of a controlled substance, engaging in a calculated criminal drug conspiracy, drug trafficking, 
unauthorized possession, etc.) as either Class C, B or A misdemeanors or Class D, C, B, or A 
felonies depending on the severity and nature of the conduct. The following criminal penalties are 
applicable to the identified categories of offenses: 
 

Category of Offense Monetary Fines Imprisonment 

Class C Misdemeanor $500 0 to 60 days 
Class B Misdemeanor $1,000 0 to 180 days 
Class A Misdemeanor $5,000 0 to 1 year 
Class D Felony $10,000 1/2 to 3 years 
Class C Felony $10,000 2 to 8 years 
Class B Felony $10,000 6 to 20 years 
Class A Felony $10,000 20 to 50 years 

b. The applicable federal penalties and sanctions for illegal possession of a controlled substance are 
set forth in The Controlled Substances Act (21 U.S.C. 959 et. seq.). 
 
3. Health Risks Associated With Substance Abuse 
 
The use of illicit drugs and the abuse of alcohol may result in serious health consequences. All 
students should be aware of the health risks caused by the use of alcohol, and controlled substances 
(drugs). Consumption of more than two servings of alcohol in several hours can impair coordination  
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and reasoning and make driving unsafe. Consumption of alcohol by a pregnant woman can damage 
the unborn child. Regular and heavy alcohol consumption can cause serious damage to liver, 
nervous and circulatory systems, mental disorders, and other health problems. Drinking large 
amounts of alcohol in a short time may quickly produce unconsciousness, coma, and even death. Use 
of controlled substances (drugs) can result in damage to health and impairment of physical 
condition, including: impaired short-term memory or comprehension, anxiety, delusions, 
hallucinations, loss of appetite resulting in a general damage to the user's health over a long term, a 
drug-dependent newborn if the mother is a drug user during pregnancy, AIDS from "needle 
sharing" among drug users, and death from overdose. 
 
 
4. Counseling Services 
 
Students experiencing problems with drug and alcohol abuse are encouraged to seek assistance in 
Counseling Services. Counseling Services offers individual counseling and referrals to off-campus 
professionals, assessments, and drug and alcohol support groups for additional assistance.  
 
5. College Sanctions and Penalties 
 
Earlham College employees and students found in violation of the prohibitions set forth in their 
respective handbooks will be subject to disciplinary action up to and including termination or 
dismissal and possible 
referral for prosecution. Each case will be evaluated on an individual basis. A disciplinary sanction 
may include the completion of an appropriate rehabilitation program. 
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SEXUAL HARASSMENT, SEXUAL ASSAULT, DATING VIOLENCE, 
DOMESTIC VIOLENCE, AND STALKING 

Earlham College is committed to the values clearly stated in our Principles and Practices 
document: respect for persons, integrity, peace and justice, simplicity and community. These 
principles undergird our Policy Prohibiting Sexual Harassment and guide the College 
disciplinary process. Principles and Practice inform us that sexual misconduct is intolerable 
behavior. 

Earlham College recognizes that Title IX of the Education Amendments of 1972 prohibits 
discrimination on the basis of sex in educational programs and activities receiving Federal 
Financial Assistance. The College does not tolerate sexual misconduct and sex discrimination.  
Earlham College recognizes its responsibility to increase awareness of sexual misconduct and 
sex discrimination, prevent its occurrence, promptly and equitably investigate reports of 
misconduct, and deal fairly and firmly with those who are found in violation of this policy. 

The Sexual Harassment Policy sets forth how the College defines and addresses sexual 
misconduct. All members of the College community, guests and visitors have the right to be 
free from all forms of sexual misconduct. All members of the campus community, guests and 
visitors are expected to conduct themselves in a manner that does not infringe upon the rights 
of others. This applies to all incidents occurring on Earlham’s campus, at Earlham’s events off-
campus and to any incidents occurring off-campus that affect the educational environment for 
students. 

EARLHAM COLLEGE POLICY DEFINITIONS 

Earlham’s Sexual Harassment Policy sets forth the following definitions to assist students, 
faculty and staff in identifying prohibited behavior: 

Sexual Harassment, as an umbrella category, includes the offenses of sexual harassment, 
sexual assault, domestic violence, dating violence, and stalking per 34 CFR Part 106: 
Nondiscrimination on the Basis of Sex in Education Programs or Activities Receiving Federal 
Financial Assistance.  

Sexual harassment is defined as conduct on the basis of sex that satisfies one or more of the 
following: 

Hostile environment 
a. unwelcome conduct,  
b. determined by a reasonable person, 
c. to be so severe, and 
d. pervasive, and, 
e. objectively offensive,  
f. that it effectively denies a person equal access to Earlham’s education program or 

activity. 
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Quid Pro Quo 

a. an employee of Earlham,  
b. conditions the provision of an aid, benefit, or service of Earlham, 
c. on an individual’s participation in unwelcome sexual conduct; and/or 

 
 
Sexual assault, defined as: 
 
Sex Offenses, Forcible: 

a. Any sexual act directed against another person,  
b. without the consent of the Complainant,  
c. including instances in which the Complainant is incapable of giving consent. 

 
Forcible Rape: 

a. Penetration,  
b. no matter how slight,  
c. of the vagina or anus with any body part or object, or 
d. oral penetration by a sex organ of another person,  
e. without the consent of the Complainant. 

 
Forcible Sodomy: 

a. Oral or anal sexual intercourse with another person,  
b. forcibly, 
c. and/or against that person’s will (non-consensually), or  
d. not forcibly or against the person’s will in instances in which the Complainant is 

incapable of giving consent because of age1 or because of temporary or permanent 
mental or physical incapacity.  
 

Sexual Assault with an Object: 
a. The use of an object or instrument to penetrate,  
b. however slightly,  
c. the genital or anal opening of the body of another person,  
d. forcibly,  
e. and/or against that person’s will (non-consensually),  
f. or not forcibly or against the person’s will in instances in which the Complainant is 

incapable of giving consent because of age or because of temporary or permanent 
mental or physical incapacity.  

 
Forcible Fondling: 

a. The touching of the private body parts of another person (buttocks, groin, breasts),  
b. for the purpose of sexual gratification,  
c. forcibly,  
d. and/or against that person’s will (non-consensually),  
e. or not forcibly or against the person’s will in instances in which the Complainant is  

incapable of giving consent because of age or because of temporary or permanent  
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mental or physical incapacity.  

f. or not forcibly or against the person’s will in instances in which the Complainant is 
incapable of giving consent because of age or because of temporary or permanent 
mental or physical incapacity.  
 

Sex Offenses, Non-forcible: 
 
Incest: 

a. Non-forcible sexual intercourse,  
b. between persons who are related to each other,  
c. within the degrees wherein marriage is prohibited by Indiana law.  

 
Statutory Rape: 

a. Non-forcible sexual intercourse, 
b. with a person who is under the statutory age of consent of 16. 

 

Intimate Partner Violence  
 
Dating Violence, defined as:  

a. violence,  
b. on the basis of sex, 
c. committed by a person, 
d. who is in or has been in a social relationship of a romantic or intimate nature with the 

Complainant.  
 
i. The existence of such a relationship shall be determined based on the 

Complainant’s statement and with consideration of the length of the relationship, 
the type of relationship, and the frequency of interaction between the persons 
involved in the relationship. For the purposes of this definition— 

ii. Dating violence includes, but is not limited to, sexual or physical abuse or the 
threat of such abuse. 

iii. Dating violence does not include acts covered under the definition of domestic 
violence. 

 

Domestic Violence, defined as: 
a. violence, 
b. on the basis of sex, 
c. committed by a current or former spouse or intimate partner of the Complainant, 
d. by a person with whom the Complainant shares a child in common, or 
e. by a person who is cohabitating with, or has cohabitated with, the Complainant as a 

spouse or intimate partner, or 
f. by a person similarly situated to a spouse of the Complainant under the domestic or 

family violence laws of Indiana or 
g. by any other person against an adult or youth Complainant who is protected from that 

person’s acts under the domestic or family violence laws of Indiana. 
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i. To categorize an incident as Domestic Violence, the relationship between the 

Respondent and the Complainant must be more than just two people living together 
as roommates. The people cohabitating must be current or former spouses or have 
an intimate relationship. 

 

Stalking means engaging in a course of conduct directed at a specific person that would cause 
a reasonable person to (1) fear for the person’s safety or the safety of others; or (2) suffer 
substantial emotional distress. For the purpose of determining if stalking has occurred, the 
following definitions are used: 

a. Course of Conduct means two or more acts including but not limited to acts in which 
the stalker directly, indirectly, or through third parties, by any action, method, device 
or means, follow, monitors, observes, surveils, threatens, or communicates to or about a 
person, or interferes with a person’s property. 

b. Reasonable Person means an individual under similar circumstances and with similar 
identities to the victim. 

c. Substantial Emotional Distress means significant mental suffering or anguish that 
may but does not necessarily, require medical or other professional treatment or 
counseling. 

 
 
Consent is knowing, voluntary and clear mutual agreement to engage in sexual activity.  
Consent must be freely and actively given and communicated by clearly and mutually 
understandable words or actions to participate in each form of sexual activity. Consent may be 
withdrawn at any time. Consent to some sexual contact cannot be presumed to be consent for 
other sexual activity including previous consent or existence of a current or previous 
relationship.  Silence or the absence of resistance does not mean consent. 

Lack of Consent means: (1) the person has not given consent; or (2) the person is incapable of 
giving consent because of mental, developmental, or physical disability; or (3) force is used or 
threatened; or (4) the person is incapable of giving consent as a result of judgment-inhibiting 
intoxication without regard to the intoxicant; or (5) the person is not sufficiently conscious to 
provide consent; or (6) the person is not old enough to give consent.   

In Indiana, any person who has reason to believe that a child is a victim of child abuse or 
neglect has a duty to make a report to Child Protective Services or the police. 

 
Violence Against Women Act (VAWA) Crime Definitions 

Earlham College is required to report statistical information about reports of sexual assault, 
dating violence, domestic violence, and stalking as defined by in the Violence Against Women 
Act and its implementing regulations. 



Earlham College 
2023 Campus Security and Safety Report 

 

Page 23 of 75 
 

 

Sexual Assault is an offense that meets the definitions of rape, fondling, incest, or statutory 
rape as used in the FBI’s UCR program. 

Sex Offenses is any sexual act directed against another person, without the consent of the 
victim, including instances where the victim is incapable of giving consent. 

a. Rape is the penetration, no matter how slight, of the vagina or anus with any body part 
or object, or oral penetration by a sex organ of another person, without the consent of 
the victim. 
 

b. Fondling is the touching of the private body parts of another person for the purposes of 
sexual gratification, without the consent of the victim, including instances where the 
victim is incapable of giving consent because of his/her age or because of his/her 
temporary or permanent mental incapacity. 
 

c. Incest is sexual intercourse between persons who are related to each other within the 
degrees wherein marriage is prohibited by law. 
 

d. Statutory Rape is sexual intercourse with a person who is under the statutory age of 
consent. 

 

Domestic Violence is a felony or misdemeanor crime of violence committed by: 

a. A current or former spouse or intimate partner of the victim; 
b. A person with whom the victim shares a child in common; 
c. A person who is cohabitating with, or has cohabitated with, the victim as a spouse or 

intimate partner; 
d. A person similarly situated to a spouse of the victim under the domestic or family 

violence laws of the jurisdiction in which the crime of violence occurred; 
e. Any other person against an adult or youth victim who is protected from that person’s 

acts under the domestic or family violence laws of the jurisdiction in which the crime of 
violence occurred. 

 

Dating Violence is violence committed by a person who is or has been in a social relationship 
of a romantic or intimate nature with the victim. 

a. The existence of such a relationship shall be determined based on the reporting party’s 
statement and with consideration of the length of the relationship, the type of 
relationship, and the frequency of interaction between the persons involved in the 
relationship. 

b. For the purposes of this definition, dating violence includes, but is not limited to, 
sexual or physical abuse or the threat of such abuse. 

c. Dating violence does not include acts covered under the definition of domestic violence. 
d. Any incident meeting this definition is considered a crime for the purposes of Clery Act 

reporting.  
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Stalking is engaging in a course of conduct directed at a specific person that would cause a 
reasonable person to 

a. Fear for the person’s safety or the safety of others; or 
b. Suffer substantial emotional distress 

 
For the purposes of this definition: 

• Course of conduct means two or more acts, including, but not limited to, acts in which 
the stalker directly, indirectly, or through third parties, by any action, method, device, 
or means, follows, monitors, observes, surveils, threatens, or communicates to or about 
a person, or interferes with a person’s property. 

• Reasonable person means a reasonable person under similar circumstances and with 
similar identities to the victim. 

• Substantial emotional distress means significant mental suffering or anguish that 
may, but does not necessarily require medical or other professional treatment or 
counseling. 

 
 
REPORTING AND RESPONSE TO VICTIMS OF SEXUAL HARASSMENT, SEXUAL 
ASSAULT, DATING VIOLENCE, DOMESTIC VIOLENCE AND STALKING 

Earlham College has designed a reporting and response process to assist victims of sexual 
harassment, sexual assault, dating violence, domestic violence, and/or stalking. Individuals 
involved in the reporting and response process engage in training to assure students and 
employees that they possess the appropriate knowledge in assisting in a timely and 
appropriate manner. 

Immediate steps a victim of sexual or intimate partner violence may take 

• Get to a safe place as soon as possible 
• Seek medical attention 

  
After an incident of sexual assault, dating violence, or domestic violence, the victim should 
consider seeking medical attention as soon as possible, even if there are no obvious signs of 
physical injury.  You may wish to consult with medical personnel quickly regarding: 
prevention of sexually transmitted infections, pregnancy, evidence collection, and toxicology 
testing if there are signs that drugs or alcohol may have facilitated the assault. Individuals of 
any gender can be victims of sexual assault, dating violence, domestic violence or stalking. 
Earlham encourages victims to seek medical attention at the emergency room of the local 
hospital. 
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Local Hospital 

Reid Hospital 
1100 Reid Parkway 
Richmond, IN 47374 
765-983-3000 
www.reidhospital.org 
 
Reid Hospital has trained Sexual Assault Nurse Examiners (SANE) who conduct forensic 
examinations and collect the evidence for the sexual assault kits.  In Indiana, evidence may be 
collected even if you choose not to make a report to law enforcement. 

SANE services are provided free of charge to all victims, regardless of your decision to involve 
law enforcement.  The SANE program is staffed by registered nurses who have completed 
specialized education and clinical preparation in the medical forensic care of a patient who has 
experienced sexual assault or abuse. 

Things to know about the SANE exam 

• During the exam you can expect to be examined for internal and external injuries, 
foreign hair samples, and semen or other body fluids. 

• If possible, bring an extra set of clothes and a friend or another supportive person. 
• If you think you may want to file a police report in the future, do not shower, drink, 

eat, douche, or change your clothes prior to the exam. These activities can destroy 
important physical evidence that is useful should you decide to make a police report. If 
you’ve already showered or changed, it’s still okay to go to a SANE for an exam. 

• Document everything you remember happening with as much detail as possible. If you 
have changed your clothes, please bring the clothes you were wearing to the hospital. 

• You can choose to have forensic evidence collected without immediately filing a police 
report. 
 

In the event an adult victim chooses not to report the sexual assault incident to law 
enforcement, evidence obtained from the examination will be securely stored for the period of 
one year using only a confidential number.  In circumstances of sexual assault, if victims do 
not opt for forensic evidence collection, health care providers can still treat injuries and take 
steps to address concerns of pregnancy and or sexually transmitted infections.  Victims of 
sexual assault, domestic violence, dating violence, and stalking are encouraged to also 
preserve evidence by saving text messages, instant messages, social networking pages, other 
communications, pictures, logs, copies of documents, that would be useful, if applicable, to 
College adjudicators and investigators, in addition to the police. 

http://www.reidhospital.org/
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Preserve Evidence 
 
The best way to preserve evidence after an incident has occurred is to immediately seek 
medical attention after the event. As time passes, evidence may dissipate or become lost or 
unavailable, thereby making investigations, possible prosecution, disciplinary proceedings, or 
obtaining protection from abuse orders related to the incident more difficult. If a victim 
chooses not to make a complaint regarding an incident with the Title IX Office, they should 
consider speaking with Richmond Police Department to preserve evidence in the event that 
the victim decides to report the incident to the College at a later date. This preservation of 
evidence may assist in proving that the alleged criminal offense occurred or may be helpful in 
obtaining a protection order. If you wish to press charges or seek a protective order, it is 
important to preserve and record evidence including: recording a description of the perpetrator 
(including type of clothing, race, age, height, weight, hair color, eye color, distinguishing 
marks, etc.), details of events, where events occurred, and the direction of travel of any vehicle 
involved.  Best practices to preserve evidence with respect to sexual offenses include seeking 
medical attention shortly after the event. 

 
Reporting alleged offenses to law enforcement 

If the victim of a sexual assault/sexual. Misconduct, dating violence, domestic violence, or 
stalking incident wishes to seek the assistance of law enforcement, the victim should contact 
Earlham Public Safety immediately by calling 765-983-1400.  If the individual is off-campus, 
immediately call 9-1-1 or contact the appropriate law enforcement agency: 
 
Richmond Police Dept. 765-983-7247 

Wayne County Sheriff 765-973-9393 

Indiana State Police  765-778-2121 

Talk with an advocate or counselor or contact someone you trust to be with you and support 
you.   

 
Campus and Community Resources and Services for Victims of Sexual Assault, Dating 
Violence, Domestic Violence, or Stalking 

Campus Resources 

Title IX: Bonita Washington-Lacey      765-983-1311 

Earlham’s Title IX website: https://earlham.edu/title-ix-information/ 

https://earlham.edu/title-ix-information/
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Public Safety:               765-983-1400 (24 Hours) 

Health Services:  765-983-1328 

Counseling Services:  765-983-1432 

Religious Life :             765-983-1413 

 
Community Resources 

A Better Way Rape & Domestic Violence Crisis Center:  765-966-0538 

Reid Hospital:      765-983-3000 

Rape, Abuse, Incest National Hotline (RAINN)  1-800-656-HOPE (4673) 

 
Assistance for Victims: Rights and Options 
Whether or not a victim elects to pursue a criminal complaint, all Earlham community 
members are encouraged to report the matter to the Title IX Coordinator. The Title IX 
Coordinator will assist victims of sexual assault/sexual misconduct, dating violence, domestic 
violence and stalking with a written explanation of their rights and options. Statement of the 
Rights of the Parties is found as Appendix C in Earlham College's Sexual Harassment Policy.  

• Recommended procedures victims should follow if a crime of dating violence, domestic 
violence, sexual assault, or stalking has occurred; 

• Information about how the College will protect the confidentiality of victims and other 
necessary parties; 

• Written notification about victim services with the College and in the community; 
• A statement regarding the College’s provisions about options and assistance for 

available assistance in and how to request interim and protective measures; and 
• Explanation of the procedure for Earlham’s disciplinary action against those found 

responsible for violations of Earlham’s policy. 
 

Rights of Victims and the College’s responsibilities for orders of protection, no contact 
orders, restraining orders, or similar lawful orders by a criminal, civil, or tribal court or by 
the College 

Earlham College complies with Indiana law in recognizing Order of Protection, No Contact 
Orders, Restraining Orders, or other similar lawful orders.   

If a campus community member or visitor has a valid court order, please inform Earlham’s 
Department of Public Safety. Provide a copy of the valid order to Earlham’s Department of  
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Public Safety and to the Title IX Office so the order is on file. If an individual wishes to file for 
an Order of Protection, this can be done at the Wayne County Courthouse in Richmond, IN. 

 
Sexual Assault Victims’ Bill of Rights 

Survivors’ Bill of Rights Act of 2016: http://www.congress.gov/bill/114th-congress/house-
bill/5578/ 

Victim’s Bill of Rights from the Indiana Constitution as amended in 2016: 
www.http://www.iga.in.gov/legislative/laws/const 

Victims are afforded rights by the federal government, the state, and the College. All students 
have the right to emotional and physical safety. 

 

Federal Laws entitles sexual assault victims to the following rights: 

• The accuser and accused have the same opportunity to have others present throughout 
disciplinary proceedings. 

• Both parties shall be informed of the outcome of any disciplinary proceeding 
• At no time can a victim be required to keep the outcome confidential. 
• Victims shall be informed of their options to notify law enforcement. 
• Victims shall be notified of counseling services available on and off campus. 
• Victims shall be notified of options for changing academic and living situations. 
• Victims may obtain a free forensic exam from Reid Hospital by a Sexual Assault Nurse 

Examiner without filing a police report or involving the police in any way. Other 
hospital charges may apply. 

 

Indiana state law outlines the following rights: 
• A victim has the right to be treated with fairness, dignity and respect throughout the 

criminal justice process. 
• A victim has the right to be informed, upon request, when a person who is accused of 

committing or convicted of committing a crime perpetrated directly against the victim, 
is released from custody or has escaped. This includes release or escape from a mental 
health facilities. 

• A victim has the right to have the victims’ safety considered in determining release 
from custody of a person accused of committing a crime against the victim. 

• A victim has the right to information, upon request, about the disposition of the 
criminal case involving the victim or the conviction, sentence and release of a person 
accused of committing a crime against the victim. 

• A victim has the right to be heard at any proceeding involving sentence or a post-
conviction release decision. A victim’s right to be heard may be exercised, at the 
victim’s discretion, through an oral or written statement, or submission of a statement 
through audiotape or videotape. 

http://www.congress.gov/bill/114th-congress/house-bill/5578/
http://www.congress.gov/bill/114th-congress/house-bill/5578/
http://www.http//www.iga.in.gov/legislative/laws/const
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• A victim has the right to make a written or oral statements for use in preparation of 
the presentence report. The victim also has the right to read pre-sentence reports 
relating to the crime committed. 

• The alleged felony or misdemeanor was committed against the victim by a person who: 
• Is or was a spouse of the victim; 

 
• Is or was living as if a spouse of the victim; or 
• Has a child in common with the victim 
• A victim has the right to confer with a representative of the prosecuting attorney’s 

office after a crime allegedly committed against the victim has been charged; before the 
trial of a crime allegedly committed against the victim; and before any disposition of a 
criminal case involving the victim. This right applies in the following situations: 

• The alleged felony was directly committed against the victim. 
• The alleged felony or misdemeanor was an offense against the person, which includes 

the crimes of: battery, domestic battery, aggravated battery, battery by body waste, 
criminal recklessness, intimidation, harassment, invasion of privacy, or pointing a 
firearm 

 

Reporting Sexual Harassment, Sexual Assault, Dating Violence, Domestic Violence, and/or 
Stalking to the Office of Title IX 

The College strongly encourages all members of its community to report violations of Earlham 
College policy violations to law enforcement, it is the victim’s choice whether or not to make 
such a report.  It is important to call Public Safety at 765-983-1400 (non-emergency) or 911 
(emergency) to report an assault.  You do not have to press charges, but the information you 
give the police or Public Safety can prevent a future assault and be used to learn more about 
trends, locations and methods of assault.  It may also be used to help identify the same 
assailant if they use assault someone else.  Victims have the right to decline to notify law 
enforcement.  Earlham’s Campus Security Authorities can assist any victim with notifying law 
enforcement if the victim desires.  A person may opt to report the incident to Earlham’s Office 
of Title IX Coordinator, Bonita Washington-Lacey at 765-983-1311.  

The Title IX Coordinator has the authority to investigate allegations of sex discrimination and 
misconduct, including sexual assault/sexual misconduct, dating violence, domestic violence, 
and stalking as prohibited by federal and state law.  The Title IX Coordinator may appoint 
Title IX investigators, as necessary, to fulfill the obligations of the Title IX Coordinator as 
required by this policy.  The Title IX Coordinator is also responsible for providing annual 
training to members of the Earlham community regarding the applications and 
implementation of policies and procedures related to Title IX and the Campus SaVE Act. 

Reports of all domestic violence, dating violence, stalking and sexual assault made to 
Earlham’s Public Safety will automatically be referred to the Title IX Coordinator for 
investigation whether or not the complainant chooses to pursue criminal charges.  
Additionally, individuals who are designated as “Mandatory Reporters” are required to make a 
report to the Title IX Coordinator when they received a report of sexual violence/sexual 
misconduct, dating violence, domestic violence and stalking. Resident Assistants, Teaching 
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Assistants, Hall Directors, Coaches, Teaching Faculty, Administrative Faculty, and Staff are 
all considered Mandatory Reporters. 

 

 

Title IX Coordinator Contact 

Phone: 765-983-1311 

Online Reporting: https://cm.maxient.com/reportingform.php?EarlhamCollege&layout_id=30 

Email: washibo@earlham.edu 

Reports made to the Title IX Coordinator will be kept private but not confidential. For 
confidential communication, please contact one of the following on-campus confidential 
resources: Health Services, Counseling Services, Office of Religious Life, or Earlham College's 
Ombudsperson.  

 
Supportive Measures 

The College has procedures designed to be sensitive to victims who report sexual assault, 
domestic violence, dating violence, and/or stalking, including information individuals about 
their rights to file criminal charges as well as the availability of counseling, health, mental 
health, victim advocacy, and other services on and off campus as well as additional remedies 
to prevent contact between Complainant and Respondent, such as changes to housing, 
academic accommodations, protective orders, transportation, working situations, if available.   

The College may implement supportive or protective measures, if a a party requests them and 
they are reasonable pursuant to the alleged offense(s) regardless of whether the Complainant 
chooses to report the crime to local law enforcement. Students and employees should contact 
the Title IX Coordinator, Bonita Washington-Lacey at 765-983-1311 to discuss such measures. 
Supportive measures are available for both a Complainant and Respondent involved in a Title 
IX complaint.  

 
Procedures for Investigations and Resolution of Sexual Misconduct  

Earlham will act on any formal or informal notice or complaint of alleged violation of the 
Sexual Harassment Policy (“the Policy”) received by the Title IX Coordinator or other Earlham 
Official with the Authority to respond.  

The procedures outlined for resolution of Title IX grievances apply only to qualifying 
allegations of sexual harassment (including sexual assault, dating violence, domestic violence, 
and stalking, as defined above) involving students, staff, administrator, or faculty members.  

https://cm.maxient.com/reportingform.php?EarlhamCollege&layout_id=30


Earlham College 
2023 Campus Security and Safety Report 

 

Page 31 of 75 
 

When allegations of sexual harassment do not meet Policy definitions, as determined by the 
Title IX Coordinator, the allegations must be dismissed as they do not fall under Title IX. 
Please note that dismissing a complaint under Title IX is just procedural, and does not limit 
Earlham’s authority to address a complaint with an appropriate process and remedies.  

 

Allegations of sexual harassment dismissed under Title IX will still be addressed through 
alternative conduct procedures elaborated in the student, faculty, and staff handbooks. 

Unionized/other categorized employees are subject to the terms of their agreements/employees’ 
rights to the extent those agreements do not conflict with federal or state compliance 
obligations. 

When a report of domestic violence, dating violence, sexual assault, or stalking is reported to 
the Title IX Coordinator, the following procedures will be followed for address and resolution: 

 
1. Receipt of Notice or Complaint 

Upon receipt of a complaint of an alleged violation of the Policy by the Title IX Coordinator, a 
prompt initial assessment is enacted to determine the steps the College needs to take in 
address, resolution, and/or remedy. 

The Title IX Coordinator will initiate at least one of three responses:  

1. Offering supportive measures because the Complainant does not want to proceed 
formally; and/or 

2. An informal resolution; and/or  
3. A Formal Grievance Process including an investigation and a hearing.  

 
The investigation and grievance process will determine whether or not the Policy has been 
violated. If so, the College will promptly implement effective remedies designed to ensure that 
it is not deliberately indifferent to harassment or discrimination, their potential recurrence, or 
their effects. 
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2. Initial Assessment 

Following receipt of notice or a complaint of an alleged violation of the Policy, the Title IX 
Coordinator2 engages in an initial assessment, which is typically 1-5 academic days in 
duration. The steps in an initial assessment can include: 

• If notice is given, the Title IX Coordinator seeks to determine if the person impacted 
wishes to make a formal complaint, and will assist them to do so, if desired.  

• If they do not wish to do so, the Title IX Coordinator determines whether to initiate a 
complaint because a violence risk assessment indicates a compelling threat to health 
and/or safety. 

• If a formal complaint is received, the Title IX Coordinator assesses its sufficiency and 
works with the Complainant to make sure it is correctly completed. 

• Title IX Coordinator reaches out to the Complainant to offer supportive measures.  
• Title IX Coordinator works with the Complainant to ensure they are aware of the right 

to have an Advisor. 
• Title IX Coordinator works with the Complainant to determine whether the 

Complainant prefers a supportive and remedial response, an informal resolution 
option, or a formal investigation and grievance process.  

• If a supportive and remedial response is preferred, the Title IX Coordinator works with 
the Complainant to identify their wishes and then seeks to facilitate implementation. 
No Formal Grievance Process is initiated though the Complainant can elect to initiate 
one later if desired.  

• If an informal resolution option is preferred, the Title IX Coordinator assesses whether 
the complaint is suitable for informal resolution, which informal mechanism may serve 
the situation best or is available and may seek to determine if the Respondent is also 
willing to engage in informal resolution.  

• Title IX Coordinator reaches out to the Respondent to offer supportive measures.  
• If a Formal Grievance Process is preferred, the Title IX Coordinator determines if the 

sexual harassment alleged falls within the scope of Title IX:  
o If it does, the Title IX Coordinator will initiate the formal investigation and 

grievance process, directing the investigation to address: an incident, and/or a 
pattern of alleged misconduct, and/or a culture/climate issue, based on the 
nature of the complaint.  

o If it does not, the Title IX Coordinator determines that Title IX does not apply 
and will dismiss the complaint. The Coordinator will assess which policies and 
conduct processes may apply and refer the matter accordingly.  

 

 
2If circumstances require, the Title IX Coordinator or Earlham Executive-level Official (e.g., Dean of Students or President) 
will designate another person to oversee the Title IX complaint resolution process should the Title IX Coordinator be 
unable to fulfill their duties. 
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Violence Risk Assessment  
In some cases, the Title IX Coordinator may determine that a Violence Risk Assessment (VRA) 
should be conducted by the Threat Assessment Team as part of the initial assessment. A VRA 
can aid in ten critical and/or required determinations, including: 

• Emergency removal of a Respondent on the basis of immediate threat to physical 
health/safety; 

• Whether the Title IX Coordinator should pursue/sign a formal complaint absent a 
willing/able Complainant; 

• Whether to put the investigation on the footing of incident and/or pattern and/or 
climate; 

• To help identify potential predatory conduct; 
 

• To help assess/identify grooming behaviors; 
• Whether it is reasonable to try to resolve a complaint through informal resolution, and 

what modality may be most successful; 
• Whether to permit a voluntary withdrawal by the Respondent; 
• Assessment of appropriate sanctions/remedies (to be applied post-hearing); and/or 
• Whether a Clery Act Timely Warning is necessary. 

 
Threat assessment is the process of evaluating the actionability of violence by an individual 
against another person or group following the issuance of a direct or conditional threat. A VRA 
is a broader term used to assess any potential violence or danger, regardless of the presence of 
a vague, conditional, or direct threat.  

VRAs require specific training and are typically conducted by psychologists, clinical 
counselors, social workers, case managers, law enforcement officers, student conduct officers, 
or other Threat Assessment Team members.  A VRA authorized by the Title IX Coordinator 
should occur in collaboration with the Threat Assessment Team. Where a VRA is required by 
the Title IX Coordinator, a Respondent refusing to cooperate may result in a charge of failure 
to comply within the appropriate student or employee conduct process. 

A VRA is not an evaluation for an involuntary behavioral health hospitalization nor is it a 
psychological or mental health assessment. A VRA assesses the risk of actionable violence, 
often with a focus on targeted/predatory escalations, and is supported by research from the 
fields of law enforcement, criminology, human resources, and psychology.  

 
Dismissal (Mandatory and Discretionary) 
 
Earlham must dismiss a formal complaint or any allegations therein if, at any time during the 
investigation or hearing, it is determined that: 

1. The conduct alleged in the formal complaint would not constitute sexual harassment as 
defined in the Policy, even if proved; and/or 
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2. The conduct did not occur in an educational program or activity controlled by Earlham 
(including buildings or property controlled by recognized student organizations), and/or 
Earlham does not have control of the Respondent; and/or 

3. The conduct did not occur against a person in the United States; and/or 

4. At the time of filing a formal complaint, a complainant is not participating in or 
attempting to participate in the education program or activity of the recipient.  

 
 
 
 
 
 
Earlham may dismiss a formal complaint or any allegations if, at any time during the 
investigation or hearing:  

1. A Complainant notifies the Title IX Coordinator in writing that the Complainant would 
like to withdraw the formal complaint or any allegations therein; or 

2. The Respondent is no longer enrolled in or employed by the recipient; or  
3. Specific circumstances prevent the College from gathering evidence sufficient to reach 

a determination as to the formal complaint or allegations therein. 
 

Upon any dismissal, the College will promptly send written notice of the dismissal and the 
rationale for doing so simultaneously to the parties.  

This dismissal decision is appealable by any party under the procedures for appeal outlined in 
the Policy. The decision not to dismiss is also appealable by any party claiming that a 
dismissal is required or appropriate. A Complainant who decides to withdraw a complaint 
may later request to reinstate it or refile it. 

 
3. Counterclaims 

Earlham is obligated to ensure that the grievance process is not abused for retaliatory 
purposes. The College permits the filing of counterclaims but uses an initial assessment, 
described above, to assess whether the allegations in the counterclaim are made in good faith. 
Counterclaims by the Respondent may be made in good faith, but are, on occasion, also made 
for purposes of retaliation. Counterclaims made with retaliatory intent will not be permitted. 

Counterclaims determined to have been reported in good faith will be processed using the 
grievance procedures below. Investigation of such claims may take place after resolution of the 
underlying initial allegation, in which case a delay may occur.  

Counterclaims may also be resolved through the same investigation as the underlying 
allegation, at the discretion of the Title IX Coordinator. When counterclaims are not made in 
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good faith, they will be considered retaliatory and may constitute a violation of this policy. 

 
4. Right to an Advisor 

The parties may each have one Advisor3 of their choice present with them for all meetings and 
interviews within the resolution process, if they so choose. The parties may select whoever 
they wish to serve as their Advisor as long as the Advisor is eligible and available.4  

Choosing an Advisor who is also a witness in the process creates potential for bias and conflict 
of interest. A party who chooses an Advisor who is also a witness can anticipate that issues of 
potential bias will be explored by the hearing panel. 

 
Who Can Serve as an Advisor 
The Advisor may be a friend, mentor, family member, attorney, or any other individual a 
party chooses to advise, support, and/or consult with them throughout the resolution process. 
The parties may choose Advisors from inside or outside of the Earlham community.  
 
The Title IX Coordinator will also offer to assign a trained Advisor for any party if the party so 
chooses. If the parties choose an Advisor from the pool available from the College, the Advisor 
will be trained by Earlham and be familiar with the Colleges resolution process.  
 
If the parties choose an Advisor from outside the pool of those identified by Earlham, the  
Advisor may not have been trained by the College and may not be familiar with College’s 
policies and procedures.  
 
Parties also have the right to choose not to have an Advisor in the initial stages of the 
resolution process, prior to a hearing.  
 
Advisors in Hearings/Earlham-Appointed Advisor 
Under federal regulations applicable to Title IX, cross-examination is required during the 
hearing, but must be conducted by the parties’ Advisors. The parties are not permitted to 
directly cross-examine each other or any witnesses. If a party does not have an Advisor for a 
hearing, Earlham will appoint a trained Advisor for the limited purpose of conducting any 
cross-examination.  
 

 
3 This could include an attorney, advocate, or support person. The law permits one Advisor for each party (witnesses 
are not entitled to Advisors within the process, though they can be advised externally.  

4 “Available” means the party cannot insist on an Advisor who simply doesn’t have inclination, time, or availability. 
Also, the Advisor cannot have institutionally conflicting roles, such as being a Title IX administrator who has an active 
role in the matter, or a supervisor who must monitor and implement sanctions.  
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A party may reject this appointment and choose their own Advisor, but they may not proceed 
without an Advisor. If the party’s Advisor will not conduct cross-examination, Earlham will 
appoint an Advisor who will do so thoroughly, regardless of the participation or non-
participation of the advised party in the hearing itself. Extensive questioning of the parties 
and witnesses will also be conducted by the hearing panel during the hearing.  
 
 
 
Advisor’s Role 
The parties may be accompanied by their Advisor in all meetings and interviews at which the 
party is entitled to be present, including intake and interviews. Advisors should help the 
parties prepare for each meeting and are expected to advise ethically, with integrity, and in 
good faith.  

Earlham cannot guarantee equal Advisory rights, meaning that if one party selects an Advisor 
who is an attorney, but the other party does not or cannot afford an attorney, Earlham is not 
obligated to provide an attorney.  
 

Pre-Interview Meetings 
Advisors may request to meet with the administrative officials conducting interviews/meetings 
in advance of these interviews or meetings. This pre-meeting allows Advisors to clarify and 
understand their role and Earlham’s policies and procedures.  
 
Advisor Violations of Earlham’s Policy 
All Advisors are subject to the same policies and procedures, whether they are attorneys or 
not. Advisors are expected to advise their advisees without disrupting proceedings. Advisors 
should not address Earlham officials in a meeting or interview unless invited to (e.g., asking 
procedural questions). The Advisor may not make a presentation or represent their advisee5 
during any meeting or proceeding and may not speak on behalf of the advisee to the 
Investigator or other hearing panelist except during a hearing proceeding, during cross-
examination.  
 
The parties are expected to ask and respond to questions on their own behalf throughout the 
investigation phase of the resolution process. Although the Advisor generally may not speak 
on behalf of their advisee, the Advisor may consult with their advisee, either privately as 
needed, or by conferring or passing notes during any resolution process meeting or interview. 
For longer or more involved discussions, the parties and their Advisors should ask for breaks 
to allow for private consultation. 
 
Any Advisor who oversteps their role as defined by this policy will be warned only once. If the 

 
5 Subject to the state law provisions or Earlham’s policy above. 
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Advisor continues to disrupt or otherwise fails to respect the limits of the Advisor role, the 
meeting will be ended, or other appropriate measures implemented. Subsequently, the Title 
IX Coordinator will determine how to address the Advisor’s non-compliance and future role. 
 
Sharing Information with the Advisor 
Earlham expects that the parties may wish to have the College share documentation and 
evidence related to the allegations with their Advisors. Parties may share this information  
 
directly with their Advisor or other individuals if they wish. Doing so may help the parties 
participate more meaningfully in the resolution process.  
 
Earlham also provides a consent form that authorizes the College to share such information 
directly with their Advisor. The parties must either complete and submit this form to the Title 
IX Coordinator or provide similar documentation demonstrating consent to a release of 
information to the Advisor before Earlham is able to share records with an Advisor.  
If a party requests that all communication be made through their attorney Advisor, Earlham 
will comply with that request at the discretion of the Title IX Coordinator. 
 
Privacy of Records Shared with Advisor 
Advisors are expected to maintain the privacy of the records shared with them. These records 
may not be shared with third parties, disclosed publicly, or used for purposes not explicitly 
authorized by Earlham. Earlham may seek to restrict the role of any Advisor who does not 
respect the sensitive nature of the process or who fails to abide by the College’s privacy 
expectations. 
 
Expectations of an Advisor 
The College generally expects an Advisor to adjust their schedule to allow them to attend 
meetings when planned, but may change scheduled meetings to accommodate an Advisor’s 
inability to attend, if doing so does not cause an unreasonable delay.  
The College may also make reasonable provisions to allow an Advisor who cannot attend in 
person to attend a meeting by telephone, video conferencing, or other similar technologies as 
may be convenient and available.  
 
Expectations of the Parties with Respect to Advisors 
A party may elect to change Advisors during the process and is not obligated to use the same 
Advisor throughout. The parties are expected to inform the Investigator(s) of the identity of 
their Advisor at least 2 academic days before the date of their first meeting with Investigators 
(or as soon as possible if a more expeditious meeting is necessary or desired).  
 
The parties are expected to provide timely notice to the Title IX Coordinator if they change 
Advisors at any time. It is assumed that if a party changes Advisors, consent to share 
information with the previous Advisor is terminated, and a release for the new Advisor must 
be secured. Parties are expected to inform the Title IX Coordinator of the identity of their 
hearing Advisor at least 2 academic days before the hearing.  
 
Assistance in Securing an Advisor 
For representation, Respondents may wish to contact organizations such as: 
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● FACE (http://www.facecampusequality.org)  
● SAVE (http://www.saveservices.org).  
 

Complainants may wish to contact organizations such as: 
● The Victim Rights Law Center (http://www.victimrights.org),  
● The National Center for Victims of Crime (http://www.victimsofcrime.org), which 

maintains the Crime Victim’s Bar Association.]   
● The Time’s Up Legal Defense Fund: https://nwlc.org/times-up-legal-defense-fund/ ] 
 

5. Resolution Processes 

Resolution proceedings are private. All persons present at any time during the resolution 
process are expected to maintain the privacy of the proceedings in accordance with Earlham’s 
policy. While there is an expectation of privacy around what Investigators share with parties 
during interviews, the parties have discretion to share their own knowledge and evidence with 
others if they so choose. Earlham encourages parties to discuss this with their Advisors before 
doing so.  

Informal Resolution  
Informal Resolution can include three different approaches: 

1. When the parties agree to resolve the matter through an alternate resolution 
mechanism [including mediation, restorative practices, etc.];  

2. When the Respondent accepts responsibility for violating policy, and desires to accept a 
sanction and end the resolution process; or 

3. When the Title IX Coordinator can resolve the matter informally by providing 
supportive measures to remedy the situation.  

 
To initiate Informal Resolution, a Complainant needs to submit a formal complaint, as defined 
above. If a Respondent wishes to initiate Informal Resolution, they should contact the Title IX 
Coordinator to so indicate.  

It is not necessary to pursue Informal Resolution first in order to pursue a Formal Grievance 
Process, and any party participating in Informal Resolution can stop the process at any time 
and begin or resume the Formal Grievance Process.  

Prior to implementing Informal Resolution, the College will provide the parties with written 
notice of the reported misconduct and any sanctions or measures that may result from 
participating in such a process, including information regarding any records that will be 
maintained or shared by the College.  

The College will obtain voluntary, written confirmation that all parties wish to resolve the 
matter through Informal Resolution before proceeding and will not pressure the parties to 
participate in Informal Resolution.  

 

http://www.facecampusequality.org/
http://www.saveservices.org/
http://www.victimrights.org/
http://www.victimsofcrime.org/
https://nwlc.org/times-up-legal-defense-fund/
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Alternate Resolution 

Alternate Resolution is an informal process including mediation or restorative practices by 
which a mutually agreed upon resolution of an allegation is reached. All parties must consent 
to the use of Alternate Resolution.  

The Title IX Coordinator may look to the following factors to assess whether Alternate 
Resolution is appropriate, or which form of Alternate Resolution may be most successful for  

 
the parties: 

● The parties’ amenability to Alternate Resolution; 
● Likelihood of potential resolution, taking into account any power dynamics between the 

parties; 
● The parties’ motivation to participate; 
● Civility of the parties; 
● Cleared violence risk assessment/ongoing risk analysis; 
● Disciplinary history; 
● Whether an emergency removal is needed; 
● Skill of the Alternate Resolution facilitator with this type of complaint; 
● Complaint complexity; 
● Emotional investment/intelligence of the parties; 
● Rationality of the parties; 
● Goals of the parties; 
● Adequate resources to invest in Alternate Resolution (time, staff, etc.) 
 

The ultimate determination of whether Alternate Resolution is available or successful is to be 
made by the Title IX Coordinator. Title IX Coordinator maintains records of any resolution 
that is reached, and failure to abide by the resolution agreement may result in appropriate 
responsive/disciplinary actions. Results of complaints resolved by Informal Resolution or 
Alternate Resolution are not appealable.  

 
Respondent Accepts Responsibility for Alleged Violations  

The Respondent may accept responsibility for all or part of the alleged policy violations at any 
point during the resolution process. If the Respondent indicates an intent to accept 
responsibility for all of the alleged misconduct, the formal process will be paused, and the Title 
IX Coordinator will determine whether Informal Resolution can be used according to the 
criteria in that section above.  

If Informal Resolution is applicable, the Title IX Coordinator will determine whether all 
parties and the College are able to agree on responsibility, sanctions, and/or remedies. If so, 
the Title IX Coordinator implements the accepted finding that the Respondent is in violation 
of Earlham policy and implements agreed-upon sanctions and/or remedies, in coordination 
with other appropriate administrator(s), as necessary.  
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This result is not subject to appeal once all parties indicate their written assent to all agreed 
upon terms of resolution. When the parties cannot agree on all terms of resolution, the Formal 
Grievance Process will resume at the same point where it was paused. 

When a resolution is accomplished, the appropriate sanction or responsive actions are 
promptly implemented in order to effectively stop the harassment or discrimination, prevent 
its recurrence, and remedy the effects of the discriminatory conduct, both on the Complainant 
and the community.  

 
Negotiated Resolution 

The Title IX Coordinator, with the consent of the parties, may negotiate and implement an 
agreement to resolve the allegations that satisfies all parties and the College. Negotiated 
Resolutions are not appealable. 

 
6. Formal Grievance Process: Notice of Investigation and Allegations 

The Title IX Coordinator will provide written notice of the investigation and allegations (the 
“NOIA”) to the Respondent upon commencement of the Formal Grievance Process. This 
facilitates the Respondent’s ability to prepare for the interview and to identify and choose an 
Advisor to accompany them. The NOIA is also copied to the Complainant, who is to be given 
advance notice of when the NOIA will be delivered to the Respondent.  

The NOIA will include: 
● A meaningful summary of all of allegations, 
● The identity of the involved parties (if known),   
● The precise misconduct being alleged,  
● The date and location of the alleged incident(s) (if known),  
● The specific policies implicated,  
● A description of the applicable procedures,  
● A statement of the potential sanctions/responsive actions that could result,  
● A statement that Earlham presumes the Respondent is not responsible for the reported 

misconduct unless and until the evidence supports a different determination,  
● A statement that determinations of responsibility are made at the conclusion of the 

process and that the parties will be given an opportunity to inspect and review all 
directly related and/or relevant evidence obtained during the review and comment 
period,  

● A statement about Earlham’s policy on retaliation, 
● Information about the privacy of the process, 
● Information on the need for each party to have an Advisor of their choosing and 

suggestions for ways to identify an Advisor,  
● A statement informing the parties that Earlham’s Policy prohibits knowingly making 

false statements, including knowingly submitting false information during the 
resolution process, 
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● Detail on how the party may request disability accommodations during the interview 
process, 

● A link to Earlham’s VAWA Brochure,  
● The name(s) of the Investigator(s), along with a process to identify, in advance of the 

interview process, to the Title IX Coordinator any conflict of interest that the 
Investigator(s) may have, and 

● An instruction to preserve any evidence that is directly related to the allegations. 
 

Amendments and updates to the NOIA may be made as the investigation progresses and more 
information becomes available regarding the addition or dismissal of various charges.  

 

Notice will be made in writing and may be delivered by one or more of the following methods: 
in person, mailed to the local or permanent address(es) of the parties as indicated in official 
Earlham records, or emailed to the parties’ Earlham-issued email or designated accounts. 
Once mailed, emailed, and/or received in-person, notice will be presumptively delivered.  

 
7. Resolution Timeline 

Earlham will make a good faith effort to complete the resolution process within a sixty-to-
ninety (60-90) academic day time period, including appeal, which can be extended as 
necessary for appropriate cause by the Title IX Coordinator, who will provide notice and 
rationale for any extensions or delays to the parties as appropriate, as well as an estimate of 
how much additional time will be needed to complete the process. 

 
8. Appointment of Investigator 
 
Once the decision to commence a formal investigation is made, the Title IX Coordinator 
appoints an investigator to conduct the investigation usually within 2 academic days of 
determining that an investigation should proceed.  
 
9. Ensuring Impartiality 
 
Any individual materially involved in the administration of the resolution process [including 
the Title IX Coordinator, Investigator(s), and Hearing Panel] may neither have nor 
demonstrate a conflict of interest or bias for a party generally, or for a specific Complainant or 
Respondent. 
 
The Title IX Coordinator will vet the assigned Investigator to ensure impartiality by ensuring 
there are no actual or apparent conflicts of interest or disqualifying biases. The parties may, 
at any time during the resolution process, raise a concern regarding bias or conflict of interest, 
and the Title IX Coordinator will determine whether the concern is reasonable and 
supportable. If so, another investigator will be assigned and the impact of the bias or conflict, 
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if any, will be remedied. If the source of the conflict of interest or bias is the Title IX  
 
Coordinator, concerns should be raised with the Coordinator’s direct supervisor. 
 
Unless there is a conflict of interest or bias identified by the parties, the Title IX Coordinator 
will serve as investigator in most cases.  

 
The Formal Grievance Process involves an objective evaluation of all relevant evidence 
obtained, including evidence which supports that the Respondent engaged in a policy violation  

 

and evidence which supports that the Respondent did not engage in a policy violation. 
Credibility determinations may not be based solely on an individual’s status or participation 
as a Complainant, Respondent, or witness.  

The College operates with the presumption that the Respondent is not responsible for the 
reported misconduct unless and until the Respondent is determined to be responsible for a 
policy violation by the applicable standard of proof.  

 
10. Investigation Timeline 

Investigations are completed expeditiously, normally within 30 academic days, though some 
investigations may take weeks or even months, depending on the nature, extent, and 
complexity of the allegations, availability of witnesses, police involvement, etc.  

Earlham will make a good faith effort to complete investigations as promptly as circumstances 
permit and will communicate regularly with the parties to update them on the progress and 
timing of the investigation.  

 
11. Delays in the Investigation Process and Interactions with Law Enforcement 

Earlham may undertake a short delay in its investigation (several days to a few weeks) if 
circumstances require. Such circumstances include, but are not limited to: a request from law 
enforcement to temporarily delay the investigation, the need for language assistance, the 
absence of parties and/or witnesses, and/or accommodations for disabilities or health 
conditions.  

Earlham will communicate in writing the anticipated duration of the delay and reason to the 
parties and provide the parties with status updates if necessary. The College will promptly 
resume its investigation and resolution process as soon as feasible. During such a delay, the 
College will implement supportive measures as deemed appropriate.  

Earlham’s action(s) are not typically altered or precluded on the grounds that civil or criminal 
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charges involving the underlying incident(s) have been filed or that criminal charges have 
been dismissed or reduced.  

 
12. Steps in the Investigation Process 

All investigations are thorough, reliable, impartial, prompt, and fair. Investigations involve 
interviews with all relevant parties and witnesses; obtaining available, relevant evidence; and 
identifying sources of expert information, as necessary.  

All parties have a full and fair opportunity, through the investigation process, to suggest  

 

witnesses and questions, to provide evidence and expert witnesses, and to fully review and 
respond to all evidence on the record.  

The Investigator typically takes the following steps, if not already completed (not necessarily 
in this order): 

● Determine the identity and contact information of the Complainant 
● In coordination with campus partners (e.g., the Title IX Coordinator), initiate or assist 

with any necessary supportive measures  
● Identify all policies implicated by the alleged misconduct and notify the Complainant 

and Respondent of all of the specific policies implicated 
● Assist the Title IX Coordinator with conducting a prompt initial assessment to 

determine if the allegations indicate a potential policy violation  
● Commence a thorough, reliable, and impartial investigation by identifying issues and 

developing a strategic investigation plan, including a witness list, evidence list, 
intended investigation timeframe, and order of interviews for all witnesses and the 
parties 

● Meet with the Complainant to finalize their interview/statement, if necessary  
● Provide each interviewed party and witness an opportunity to review and verify the 

Investigator’s summary notes (or transcript) of the relevant evidence/testimony from 
their respective interviews and meetings 

● Make good faith efforts to notify the parties of any meeting or interview involving the 
other party, in advance when possible  

● When participation of a party is expected, provide that party with written notice of the 
date, time, and location of the meeting, as well as the expected participants and 
purpose  

● Interview all available, relevant witnesses and conduct follow-up interviews as 
necessary 
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● Allow each party the opportunity to suggest witnesses and questions they wish the 
Investigator(s) to ask of the other party and witnesses, and document in the report 
which questions were asked, with a rationale for any changes or omissions.  

● Complete the investigation promptly and without unreasonable deviation from the 
intended timeline 

● Provide regular status updates to the parties throughout the investigation. 
● Prior to the conclusion of the investigation, provide the parties and their respective 

Advisors (if so desired by the parties) with a list of witnesses whose information will be 
used to render a finding 

● Write a comprehensive investigation report fully summarizing the investigation, all 
witness interviews, and addressing all relevant evidence. Appendices including 
relevant physical or documentary evidence will be included  
 

● The Investigator gathers, assesses, and synthesizes evidence, but make no conclusions, 
engages in no policy analysis, and renders no recommendations as part of their report 

● Prior to the conclusion of the investigation, provide the parties and their respective 
Advisors (if so desired by the parties) a secured electronic or hard copy of the draft 
investigation report as well as an opportunity to inspect and review all of the evidence 
obtained as part of the investigation that is directly related to the reported misconduct, 
including evidence upon which the Recipient does not intend to rely in reaching a 
determination, for a 10 academic day review (discovery) and comment period so that 
each party may meaningfully respond to the evidence. The parties may elect to waive 
the full ten days. Each copy of the materials shared will be watermarked on each page 
with the role of the person receiving it (e.g., Complainant, Respondent, Complainant’s 
Advisor, Respondent’s Advisor).  

● The Investigator may elect to respond in writing in the investigation report to the 
parties’ submitted responses and/or to share the responses between the parties for 
additional responses 

● The Investigator will incorporate relevant elements of the parties’ written responses 
into the final investigation report, include any additional relevant evidence, make any 
necessary revisions, and finalize the report. The Investigator should document all 
rationales for any changes made after the review and comment period 

● The Investigator shares the report with the Title IX Coordinator for their review and 
feedback 

● The Investigator will incorporate any relevant feedback, and the final report is then 
shared with all parties and their Advisors through secure electronic transmission or 
hard copy at least 10 academic days prior to a hearing. The parties are also provided 
with a file of any directly related evidence that was not included in the report  

 

13. Role and Participation of Witnesses in the Investigation 

Witnesses (as distinguished from the parties) who are employees of the College are expected to 
cooperate with and participate in the investigation and resolution process. Failure of such 
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witnesses to cooperate with and/or participate in the investigation or resolution process 
constitutes a violation of policy and may warrant discipline.  

While in-person interviews for parties and all potential witnesses are ideal, circumstances 
(e.g., study abroad, summer break) may require individuals to be interviewed remotely. Zoom, 
FaceTime, WebEx, or similar technologies may be used for interviews if the Investigator 
determines that timeliness or efficiency dictate a need for remote interviewing. Earlham will 
take appropriate steps to reasonably ensure the security/privacy of remote interviews. 

Witnesses may also provide written statements in lieu of interviews or choose to respond to 
written questions, if deemed appropriate by the Investigator, though not preferred. If a 
witness submits a written statement but does not intend to be and is not present for cross 
examination at a hearing, their written statement can still be considered in the hearing  

 

panel’s deliberation.  

 
14. Recording of Interviews 

No unauthorized audio or video recording of any kind is permitted during investigation 
meetings. The Investigator will provide the option of interview audio recording to all involved 
parties. Should any party wish to be audio-recorded, this recording will become a part of the 
official case file to be shared openly during the discovery period of the formal grievance 
process (if applicable). Recordings will be made available to parties upon written request to 
the Title IX Coordinator until the conclusion of the resolution process.  

 
15. Evidentiary Considerations in the Investigation 

The investigation does not consider:  

1. incidents not directly related to the possible violation, unless they evidence a pattern;  
2. the character of the parties; or  
3. questions and evidence about the Complainant’s sexual predisposition or prior sexual 

behavior, unless such questions and evidence about the Complainant’s prior sexual 
behavior are offered to prove that someone other than the Respondent committed the 
conduct alleged by the Complainant, or if the questions and evidence concern specific 
incidents of the Complainant’s prior sexual behavior with respect to the Respondent 
and are offered to prove consent.  

 

16. Referral for Hearing 

Provided that the complaint is not resolved through Informal Resolution, once the final 
investigation report is shared with the parties, the Title IX Coordinator will refer the matter 
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for a hearing.  

The hearing cannot be less than 10 academic days from the conclusion of the investigation 
unless all parties and the Hearing Panel Chair agree to an expedited timeline. The Title IX 
Coordinator will select an appropriate hearing panel from a pool of faculty and staff trained in 
adjudication of formal Title IX grievances.  
 
The Title IX Coordinator will select an appropriate hearing panel from the Pool depending on 
whether the Respondent is an employee or a student.  

 
 
 
 
 
17. Hearing Panel Composition 

The Title IX Coordinator will designate a three-member panel from the above mentioned pool 
with one alternate panelist to serve as replacement in the event of panel member bias during 
the hearing. 
 
In addition to the three hearing panelists, a Chair will reside over the hearing. This 
administrative faculty member will remain the same for all hearings unless bias or conflict of 
interest necessitates their replacement. Those who have served as Investigators will be 
witnesses in the hearing and therefore may not serve on the panel. 
 
Those who are acting as Advisors for any party are also not permitted to serve on the panel. 
Equally, the Title IX Coordinator may not serve as a hearing panelist but may serve as an 
administrative facilitator of the hearing if their previous role(s) in the matter do not create a 
conflict of interest. 
 
The hearing will convene at a time determined by the Chair and agreeable to all parties and 
their Advisors. 
 

18. Evidentiary Considerations in the Hearing  

Any evidence that the Hearing Chair determines is relevant and credible may be considered. 
The hearing does not consider: 1) incidents not directly related to the possible violation, unless 
they evidence a pattern; 2) the character of the parties; or 3) questions and evidence about the 
Complainant’s sexual predisposition or prior sexual behavior, unless such questions and 
evidence about the Complainant’s prior sexual behavior are offered to prove that someone 
other than the Respondent committed the conduct alleged by the Complainant, or if the 
questions and evidence concern specific incidents of the Complainant’s prior sexual behavior 
with respect to the Respondent and are offered to prove consent. 
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After post-hearing deliberation, the panel renders a determination based on the 
preponderance of the evidence (i.e., whether it is more likely than not that the Respondent 
violated the Policy as alleged). The Chair assigns sanctions according to the panel's decision 
appropriate to the policy violation(s). 
 
The parties may each submit a written impact statement prior to the hearing for the 
consideration of the Chair at the sanction stage of the process when a determination of 
responsibility is reached by the hearing panel. Previous disciplinary action of any kind 
involving the Respondent may be considered in determining an appropriate sanction upon a  
determination of responsibility. This information is only considered at the sanction stage of 
the process. 

 
19. Notice of Hearing  
 
No less than 10 academic days prior to the hearing, the Title IX Coordinator will send notice of 
the hearing to the parties. Once mailed, emailed, and/or received in-person, notice will be 
presumptively delivered.  
 
The notice will contain: 

● A description of the alleged violation(s), a list of all policies allegedly violated, a 
description of the applicable procedures, and a statement of the potential 
sanctions/responsive actions that could result. 

● The time, date, and location of the hearing and a reminder that attendance is 
mandatory, superseding all other campus activities.  

● Any technology that will be used to facilitate the hearing. 
● Information about the option for the live hearing to occur with the parties located in 

separate rooms using technology that enables the Decision-maker(s) and parties to see 
and hear a party or witness answering questions. Such a request must be raised with 
the Title IX Coordinator at least 5 academic days prior to the hearing. 

● A list of all those who will attend the hearing, along with an invitation to object to any 
hearing panelist on the basis of demonstrated bias. This must be raised with the Title 
IX Coordinator at least 2 academic days prior to the hearing. 

● Information on how the hearing will be recorded and on access to the recording for the 
parties after the hearing. 

● Notification that the parties may have the assistance of an Advisor of their choosing at 
the hearing and will be required to have one present for any questions they may desire 
to ask. The party must notify the Title IX Coordinator if they do not have an Advisor, 
and the College will appoint one. Each party must have an Advisor present. There are 
no exceptions.  

● A copy of all the materials provided to the hearing panel about the matter, unless they 
have been provided already. 
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● An invitation to each party to submit to the Chair an impact statement pre-hearing 
that the Chair will review during any sanction determination. 

● An invitation to contact the Title IX Coordinator to arrange any disability 
accommodations, language assistance, and/or interpretation services that may be 
needed at the hearing, at least 7 academic days prior to the hearing.  

● Whether parties can or cannot bring mobile phones/devices into the hearing. 
 

Hearings for possible violations that occur near or after the end of an academic term 
(assuming the Respondent is still subject to this Policy) and are unable to be resolved prior to 
the end of term will typically be held immediately after the end of the term or during the 
summer, as needed, to meet the resolution timeline followed by the College and remain within 
the 60-90 academic day goal for resolution.  

 

In these cases, if the Respondent is a graduating student, a hold may be placed on graduation 
and/or official transcripts until the matter is fully resolved (including any appeal). A student 
facing charges under this Policy is not in good standing to graduate.  

 
20. Alternative Hearing Participation Options  

If a party or parties prefer not to attend or cannot attend the hearing in person, the party 
should request alternative arrangements from the Title IX Coordinator at least 5 academic 
days prior to the hearing.  

The Title IX Coordinator can arrange to use technology to allow remote testimony without 
compromising the fairness of the hearing. Remote options may also be needed for witnesses 
who cannot appear in person. Any witness who cannot attend in person should let the Title IX 
Coordinator know at least 5 academic days prior to the hearing so that appropriate 
arrangements can be made.  
 

21. Pre-Hearing Preparation 

The Chair, after any necessary consultation with the parties, Investigator, and/or Title IX 
Coordinator, will provide the names of persons who will be participating in the hearing, all 
pertinent documentary evidence, and the final investigation report to the parties at least 10 
academic days prior to the hearing.  

Any witness scheduled to participate in the hearing must have been first interviewed by the 
Investigator or have provided a written statement or answered written questions, unless all 
parties and the Chair assent to the witness’s participation in the hearing. The same holds for 
any evidence that is first offered at the hearing. If the parties and Chair do not assent to the 
admission of evidence newly offered at the hearing, the Chair will delay the hearing and 
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instruct that the investigation needs to be re-opened to consider that evidence. 

The parties will be given a list of the names of the hearing panelists at least 5 academic days 
in advance of the hearing. All objections to any panelist must be raised in writing, detailing 
the rationale for the objection, and must be submitted to the Title IX Coordinator as soon as 
possible and no later than two days prior to the hearing. Hearing panelists will only be 
removed if the Title IX Coordinator concludes that their bias or conflict of interest precludes 
an impartial hearing of the allegation(s).  

Similarly, the Title IX Coordinator will give the hearing panelists a list of the names of all 
parties, witnesses, and Advisors at least 5 academic days in advance of the hearing. Any 
panelist who cannot make an objective determination must recuse themselves from the 
proceedings when notified of the identity of the parties, witnesses, and Advisors in advance of 
the hearing. If a panelist is unsure of whether a bias or conflict of interest exists, they must  

 

raise the concern to the Title IX Coordinator as soon as possible but no later than 2 days 
before the hearing. 

During the 10 academic day review (discovery) period prior to the hearing, the parties have 
the opportunity for continued review and comment on the final investigation report and 
available evidence. That review and comment can be shared with the Chair at the pre-hearing 
meeting or at the hearing and will be exchanged between each party by the Chair.  

 
22. Pre-Hearing Meetings 

The Chair may convene a pre-hearing meeting(s) with the parties and their Advisors to invite 
them to submit the questions or topics they (the parties and their Advisors) wish to ask or 
discuss at the hearing, so that the Chair can rule on their relevance ahead of time to avoid any 
improper evidentiary introduction in the hearing or provide recommendations for more 
appropriate phrasing. However, this advance review opportunity does not preclude the 
Advisors from asking at the hearing for a reconsideration based on any new information or 
testimony offered at the hearing. The Chair must document and share their rationale for any 
exclusion or inclusion at this pre-hearing meeting. 

The Chair, only with full agreement of the parties, may decide in advance of the hearing that 
certain witnesses do not need to be present if their testimony can be adequately summarized 
by the Investigator(s) in the investigation report or during the hearing.  

At each pre-hearing meeting with a party and their Advisor, the Chair will consider 
arguments that evidence identified in the final investigation report as relevant is, in fact, not 
relevant. Similarly, evidence identified as directly related but not relevant by the 
Investigator(s) may be argued to be relevant. The Chair may rule on these arguments pre-
hearing and will exchange those rulings between the parties prior to the hearing to assist in 
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preparation for the hearing. The Chair may consult with the Title IX Coordinator , or ask the 
Title IX Coordinator to attend pre-hearing meetings. 

The pre-hearing meeting(s) will not be recorded. 

 
23. Hearing Procedures 
 
At the hearing, the hearing panel has the authority to hear and make determinations on all 
allegations of discrimination, harassment, and/or retaliation and may also hear and make 
determinations on any additional alleged policy violations that have occurred in concert with 
the discrimination, harassment, and/or retaliation, even though those collateral allegations 
may not specifically fall within the policy on Equal Opportunity, Harassment, and 
Nondiscrimination.  

 

Participants at the hearing will include the Chair, the hearing panelists, the Investigator who 
conducted the investigation, the parties, Advisors to the parties, any called witnesses, and 
anyone providing authorized accommodations or assistive services. 

The Chair will answer all questions of procedure. Anyone appearing at the hearing to provide 
information will respond to questions on their own behalf.  

The Chair will allow witnesses who have relevant information to appear at a portion of the 
hearing in order to respond to specific questions from the hearing panel and the parties and 
will then be excused.  

 
24. Joint Hearings 
 
In hearings involving more than one Respondent or in which 2 or more Complainants have 
accused the same individual of substantially similar conduct, the default procedure will be to 
hear the allegations jointly.  
 
However, the Title IX Coordinator may permit the investigation and/or hearings pertinent to 
each Respondent to be conducted separately if there is a compelling reason to do so. In joint 
hearings, separate determinations of responsibility will be made for each Respondent with 
respect to each alleged policy violation.  

 
25. Recording Hearings 
 
Hearings (but not deliberations) are recorded by the College for purposes of review in the 
event of an appeal. The parties may not record the proceedings and no other unauthorized 
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recordings are permitted. 
 
The Hearing Chair, panelists, the parties, their Advisors, and appropriate administrators of 
Earlham College will be permitted to listen to the hearing recording in a controlled 
environment determined by the Title IX Coordinator. Copies of the hearing recording will not 
be distributed unless court-ordered by subpoena in criminal or civil proceedings.  
 
   
26. Deliberation, Decision-making, and Standard of Proof 
 
After the conclusion of the formal hearing, the Hearing Chair and panelists will deliberate in a 
closed session to determine whether the Respondent is responsible or not responsible for the 
policy violation(s) in question. The preponderance of the evidence standard of proof is used.  
 
 
The panel makes their determination of responsibility and submits this to the Chair for 
sanctioning.  
 
When there is a finding of responsibility on one or more of the allegations by the panel, 
the Chair may then consider the previously submitted party impact statements in 
determining appropriate sanction(s). The Chair will ensure that each of the parties has an 
opportunity to review any impact statement submitted by the other part(y/ies). The Chair will 
review the statements and any pertinent conduct history provided and will assign sanction(s) 
appropriate to the policy violations and any conduct history and/or witness statement 
considered. 
 
The Chair will prepare a written deliberation statement and deliver it to the Title IX 
Coordinator, detailing the determination, rationale, the evidence used in support of the 
determination, the evidence disregarded, credibility assessments, and any sanction(s). This 
report typically should not exceed 3-5 pages in length and must be submitted to the Title IX 
Coordinator within 2 academic days of the end of deliberations, unless the Title IX 
Coordinator grants an extension. If an extension is granted, the Title IX Coordinator will 
notify the parties and their Advisors. 
 

27. Notice of Outcome 

Using the deliberation statement, the Title IX Coordinator will work with the Chair to prepare 
a Notice of Outcome. Title IX Coordinator will then share the letter, including the final 
determination, rationale, and any applicable sanction(s) with the parties and their Advisors 
within 5 academic days of receiving the Chair’s deliberation statement. 

The Notice of Outcome will then be shared with the parties simultaneously. Notification will 
be made in writing and may be delivered by one or more of the following methods: in person, 
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mailed to the local or permanent address of the parties as indicated in official Earlham 
records, or emailed to the parties’ Earlham-issued email or otherwise approved account. Once 
mailed, emailed, and/or received in-person, notice will be presumptively delivered.  

The Notice of Outcome will identify the specific policy(ies) reported to have been violated, 
including the relevant policy section, and will contain a description of the procedural steps 
taken by the College from the receipt of the misconduct report to the determination, including 
any and all notifications to the parties, interviews with parties and witnesses, site visits, 
methods used to obtain evidence, and hearings held.  

The Notice of Outcome will specify the finding on each alleged policy violation; the findings of 
fact that support the determination; conclusions regarding the application of the relevant 
policy to the facts at issue; a statement of, and rationale for, the result of each allegation to 
the extent the Recipient is permitted to share such information under state or federal law; any 
sanctions issued which the College is permitted to share according to state or federal law; and  

 

any remedies provided to the Complainant designed to ensure access to Earlham’s educational 
or employment program or activity, to the extent the College is permitted to share such 
information under state or federal law (this detail is not typically shared with the Respondent 
unless the remedy directly relates to the Respondent).  

The Notice of Outcome will also include information on when the results are considered by the 
College to be final, any changes that occur prior to finalization, and the relevant procedures 
and bases for any available appeal options.  

 
28. Sanctions 

Factors considered when determining a sanction/responsive action may include, but are not 
limited to:  

● The nature, severity of, and circumstances surrounding the violation(s)  
● The Respondent’s disciplinary history  
● Previous allegations or allegations involving similar conduct  
● The need for sanctions/responsive actions to bring an end to the discrimination,  
● harassment, and/or retaliation 
● The need for sanctions/responsive actions to prevent the future recurrence of  
● discrimination, harassment, and/or retaliation 
● The need to remedy the effects of the discrimination, harassment, and/or  
● retaliation on the Complainant and the community 
● The impact on the parties 
● Any other information deemed relevant by the hearing panel 

 
The sanctions will be implemented as soon as is feasible, either upon the outcome of any 
appeal or the expiration of the window to appeal without an appeal being requested.  
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The sanctions described in this policy are not exclusive of, and may be in addition to, other 
actions taken or sanctions imposed by external authorities.  

Student Sanctions  

The following are the usual sanctions that may be imposed upon students: 

● Warning: A formal statement that the conduct was unacceptable and a warning that 
further violation of any College policy, procedure, or directive will result in more severe 
sanctions/responsive actions.  

● Required Counseling: A mandate to meet with and engage in either Earlham-sponsored 
or external counseling to better comprehend the misconduct and its effects.    

● Probation: A written reprimand for violation of institutional policy, providing for more 
severe disciplinary sanctions in the event that the student or organization is found in 
violation of any institutional policy, procedure, or directive within a specified period of  
 
 
time. Terms of the probation will be articulated and may include denial of specified 
social privileges, exclusion from co-curricular activities, exclusion from designated 
areas of campus, no-contact orders, and/or other measures deemed appropriate.  

● Suspension: Termination of student status for a definite period of time not to exceed 
two years and/or until specific criteria are met. Students who return from suspension 
are automatically placed on probation through the remainder of their tenure as a 
student at Earlham. 

● Expulsion: Permanent termination of student status and revocation of rights to be on 
campus for any reason or to attend Earlham-sponsored events. This sanction will be 
noted permanently as a Conduct Expulsion on the student’s official transcript, 

● Other Actions: In addition to or in place of the above sanctions, the Earlham may 
assign any other sanctions as deemed appropriate. 

 

Employee Sanctions 

Responsive actions for an employee who has engaged in harassment, discrimination, and/or 
retaliation include:  

• Warning – Verbal or Written 
• Performance Improvement/Management Process 
• Required Counseling  
• Required Training or Education 
• Probation 
• Loss of Annual Pay Increase 
• Loss of Oversight or Supervisory Responsibility 
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• Demotion 
• Suspension with pay 
• Suspension without pay  
• Termination  
• Other Actions: In addition to or in place of the above sanctions, the College may     

assign any other sanctions as deemed appropriate. 
 

29. Long-Term Remedies/Other Actions 

Following the conclusion of the resolution process, and in addition to any sanctions 
implemented, the Title IX Coordinator may implement additional long-term remedies or 
actions with respect to the parties and/or the campus community that are intended to stop the 
harassment, discrimination, and/or retaliation, remedy the effects, and prevent reoccurrence.  

 

These remedies/actions may include, but are not limited to:  

 
• Referral to counseling and health services 
• Education to the individual and/or the community  
• Permanent alteration of housing assignments 
• Permanent alteration of work arrangements for employees 
• Provision of campus safety escorts 
• Climate surveys 
• Policy modification and/or training 
• Provision of transportation accommodations  
• Implementation of long-term contact limitations between the parties 
• Implementation of adjustments to academic deadlines, course schedules, etc.  
 
At the discretion of the Title IX Coordinator , certain long-term support or measures may also 
be provided to the parties even if no policy violation is found.  

When no policy violation is found, the Title IX Coordinator will address any remedies owed by 
the College to the Respondent to ensure no effective denial of educational access. 

The College will maintain the privacy of any long-term remedies/actions/measures, provided 
privacy does not impair Earlham’s ability to provide these services.  

 
30. Failure to Comply with Sanctions and/or Interim and Long-term Remedies and/or 
Responsive Actions 

All Respondents are expected to comply with the assigned sanctions, responsive actions, 
and/or corrective actions within the timeframe specified within the Notice of Outcome. 
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Failure to abide by the sanction(s)/action(s) imposed by the date specified, whether by refusal, 
neglect, or any other reason, may result in additional sanction(s)/action(s), including 
suspension, expulsion, and/or termination from the College and may be noted on a student’s 
official transcript.  

A suspension will only be lifted when compliance is achieved to the satisfaction of the Title IX 
Coordinator. 
 

31. Recordkeeping  

In accordance with federal regulations 34 C.F.R. § 106.45(b)(10), Earlham will maintain for a 
period of 7 years records of: 

 

 

1. Each sexual harassment investigation including any determination regarding 
responsibility and any audio or audiovisual recording or transcript required under 
federal regulation; 

2. Any disciplinary sanctions imposed on the Respondent;  
3. Any remedies provided to the Complainant designed to restore or preserve equal access 

to the College’s education program or activity; 
4. Any appeal and the result therefrom; 
5. Any Informal Resolution and the result therefrom;  
6. All materials used to train the Title IX Coordinator, Investigator, Hearing Panelists, 

and any person who facilitates an Informal Resolution process. Earlham will make 
these training materials publicly available on the College’s website.  

7. Any actions, including any supportive measures, taken in response to a report or 
formal complaint of sexual harassment, including: 
a. The basis for all conclusions that the response was not deliberately indifferent;  
b. Any measures designed to restore or preserve equal access to the College’s 

education program or activity; and  
c. If no supportive measures were provided to the Complainant, document the reasons 

why such a response was not clearly unreasonable in light of the known 
circumstances.  
 

Earlham will also maintain any and all records in accordance with other applicable state and 
federal laws.  

 
PROGRAMS AND INITIATIVES FOR PREVENTION OF SEXUAL HARASSMENT, 
SEXUAL ASSAULT, DATING VIOLENCE, DOMESTIC VIOLENCE, AND STALKING 
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Earlham College takes the safety of our students seriously and we strive to create an 
environment and culture that is safe and respectful for all community members. Sexual 
harassment prevention and response are crucial to creating a safe, supportive and healthy 
environment for students, faculty and staff.  The programming provided at Earlham includes 
education on sexual harassment, sex- and gender-based discrimination, sexual assault, dating 
violence, domestic violence, and stalking as well bullying and intimidation and retaliation for 
the assertion of rights.  The College engages in a comprehensive prevention program that is 
intended to be culturally relevant, inclusive, sustainable, responsive, informative and 
effective. 

With targeted awareness and prevention education each year, our efforts center on the 
following program goals: 

1. Earlham community members have a clear and comprehensive understanding of Title 
IX and the conduct prohibited under the Sexual Harassment Policy; 
 

2. Earlham community members have a clear and comprehensive understanding of the 
process for reporting sexual harassment, including mandatory reporter obligations; 

3. Earlham community members have a clear and comprehensive understanding of their 
resolution options under the Sexual Harassment Policy; 

4. Earlham community members are well informed of their rights under Title IX; 
5. Earlham community members can define consent and identify what behaviors and 

actions constitute consent as it relates to sexual activity and in accordance with policy 
and applicable laws; 

6. Earlham community members can define power-based personal violence and provide 
examples of proactive and reactive bystander actions to prevent harm or intervene 
where there is a risk of sexual harassment, dating violence, domestic violence, sexual 
assault, and/or stalking; 

7. Earlham community members can identify confidential and non-confidential support 
services for victims on- and off-campus;  

8. Earlham community members can rely on the Office of Title IX to provide confidential 
investigative and resolution processes as supported by policy and federal laws; and 

9. Earlham community members feel safe, respected, welcomed, included, and supported 
in all campus environments, programs, and activities.  

 

A comprehensive education program in Title IX is designed to be infused with primary, 
secondary, and tertiary prevention strategies throughout the academic year. Primary 
prevention strategies target intervention before an incident occurs and are focused on 
improving awareness and education. Secondary prevention strategies screen for at-risk 
situations, behaviors, attitudes, and knowledge as it relates to sexual harassment. Concerns 
with campus safety and culture should also be evaluated regularly. Tertiary prevention 
strategies serve to remedy the effects of the discrimination, harassment, and/or retaliation on 
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parties involved in the Title IX process and any systemic issues for the campus community 
with the goal of eliminating sexual harassment.  

When implemented strategically, the overarching goal achieved should be a culture where 
students not only expect and hold accountable administrators for being compliant with Title 
IX, but inherently students will begin to hold themselves and each other accountable for 
knowing the various aspects of Title IX including how to locate institution’s policy, procedures, 
resources, and reporting avenues, and for students to respect and value each other in a way 
that doesn’t translate to a possible Title IX incident. 

The following list of activities highlights Earlham’s commitment to education and training in 
the areas of sexual harassment, sexual assault, dating violence, domestic violence, and 
stalking.  
 
  

Activity Strategy Target Audience Offered Date 
Hook-Up Culture, Healthy Intimacy, 

Sexual Assault, and Bystander 
Intervention Educational Workshop 

Primary New Students In-person August 
2022 

Understanding Title IX: Regulations, 
Responsibilities, and Resources 

Educational Workshop 
Primary, 

Secondary 

Resident 
Assistants, Hall 
Directors, Area 
Directors, and 
Residence Life 
Administrators 

In-person August 
2022 

Training with quiz on Title IX Sexual 
Harassment 

Primary, 
Secondary 

All Faculty and 
Staff 

Self-paced 
online 

September-
December 

2022 
One Love Workshop: Identifying 

Healthy and Unhealthy Relationship 
Behaviors 

Primary, 
Secondary All Students In-person October 

2022 

Nine Conversations with Title IX 
Series 

Primary, 
Secondary All Students In-person October 

2022 

Green Dot Bystander Intervention Secondary, 
Tertiary All Campus In-person February 

2022 

Walk A Mile in Her Shoes 
Fundraiser for A Better Way Rape 

and Domestic Violence Crisis Center 
Primary, 
Tertiary 

Earlham College 
and Indiana 

University East 
Campuses and 
Surrounding 
Community 

In-person October 
2022 

Title IX in Athletics Educational 
Workshop Primary Student Athletes In-person October 

2022 
 

For more information about the above activities or to request a program or activity, contact 
the Office of Title IX at 765-983-1311. 
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SEX CRIMES PREVENTION ACT/SEX OFFENDER REGISTRATION 
 
In accordance to the Campus Sex Crimes Prevention Act (CSCPA) of 2000, which amends the 
Jacob Wetterling Crimes against Children and Sexually Violent Offender Act, the 
Jeanne Clery Act and the Family Educational Rights and Privacy Act of 1974, Earlham 
College is providing a link to the Indiana Sex and Violent Offender Registry.  
 
The CSCPA requires institutions of higher education to issue a statement advising the campus 
community where law enforcement information provided by the State concerning registered 
sex offenders may be obtained. It also requires sex offenders already required to register in 
a State to provide notice, as required under state law, to each institution of higher 
education in that State which that person is enrolled, employed or carrying on a vocation at 
the institution. 
 
A list of all registered sex offenders in Indiana is available from the Indiana Sex and Violent 
Offender Registry. The registry may be accessed via the internet at: 
www.state.in.us/serv/cji_sor. 
 
 
 

http://www.state.in.us/serv/cji_sor
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CRIME STATISTICS 

 
 
Crime statistics are compiled pursuant to the Jeanne Clery Disclosure of Campus Security 
Policy and Campus Crime Statistics Act, designated by calendar year, January 1 through 
December 31. 
Statistics are gathered from crimes reported to the Department of Public Safety, Student Life, 
and other campus officials with significant student advising responsibility, and local law 
enforcement agencies. 
Religious Life and Counseling Services are encouraged to refer persons they are counseling to 
report crimes on a voluntary confidential basis for inclusion in the annual crime statistics. 
 
DEFINITIONS 

The included crime categories are defined as: 

Aggravated Assault 
An unlawful attack by one person upon another for the purpose of inflicting severe or 
aggravated bodily injury. This type of assault usually is accompanied by the use of a weapon 
or by means likely to produce death or great bodily harm. It is not necessary that injury result 
from an aggravated assault when a gun, knife, or other weapon is used which could or 
probably would result in a serious potential injury if the crime were successfully completed. 

Arson 

Any willful or malicious burning or attempt to burn, with or without intent to defraud, a 
dwelling house, public building, motor vehicle or aircraft, personal property, etc. 

Burglary 
The unlawful entry of a structure to commit a felony or a theft. For reporting purposes this 
definition includes: unlawful entry with intent to commit a larceny or a felony; breaking and 
entering with intent to commit a larceny; housebreaking; safecracking; and all 
attempts to commit any of the aforementioned. 
 

Dating Violence 
Violence committed by a person who is or has been in a social relationship of a romantic or 
intimate nature with the victim and the existence of such relationship shall be based on the 
reporting party’s statement and with consideration of the length of the relationship, the type 
of relationship, and the frequency of interaction between the persons involved in the 
relationship. 
 
 
Domestic Violence 
A felony or misdemeanor crime of violence committed by a current or former spouse or 
intimate partner of the victim, by a person with whom the victim shares a child in common, by  
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a person who is cohabitating with or has cohabitated with the victim as a spouse or intimate 
partner; by a person similarly situated to a spouse of the victim under the 
domestic or family violence laws of the jurisdiction in which the crime of violence occurred, 
by any other person against an adult or youth victim who is protected from that person’s acts 
under the domestic or family violence laws of the jurisdiction in which the crime of violence 
occurred. 
 

Drug Violations 
Violations of state and local laws relating to the unlawful possession, sale, use, growing, 
manufacturing, and making of narcotic drugs. The relevant substances include: opium or 
cocaine and their derivatives (morphine, heroin, codeine); marijuana; synthetic narcotics 
(demerol, methadones); and dangerous non-narcotic drugs (barbiturates, benzedrine). 
 

Liquor Law Violation 
The violation of laws or ordinance prohibiting: the manufacture, sale, transporting, furnishing, 
possessing of intoxicating liquor; maintaining unlawful drinking places; 
bootlegging; operating a still; furnishing liquor to minor or intemperate person; using a vehicle 
for illegal transportation of liquor; drinking on a train or public conveyance; all 
attempts to commit any of the aforementioned. (Drunkenness and driving under the influence 
are not included in this definition.) 
 

Motor Vehicle Theft 
The theft or attempted theft of a motor vehicle. 
 

Murder and Non-Negligent Manslaughter 
The willful (non- negligent) killing of one human being by another. 
 

Negligent Manslaughter 
The killing of another person through gross negligence. 
 

Robbery 
The taking or attempting to take anything of value from the care, custody, or control of a 
person or persons by force or threat of force or violence and/or by putting the victim in fear. 
 
 
Sex Offenses are defined as any sexual act directed against another person, without the 
consent of the victim, including instances where the victim is incapable of giving consent. 
 
Rape is the penetration, no matter how slight, of the vagina or anus with any body part or 
object, or oral penetration by a sex organ of another person, without the consent of the victim.  
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This definition includes any gender of victim or perpetrator. 
 
Fondling is the touching of the private body parts of another person for the purpose of sexual 
gratification, without the consent of the victim, including instances where 
the victim is incapable of giving consent because of his/her age or because of his/her 
temporary or permanent mental incapacity. 
 
Incest is sexual intercourse between persons who are related to each other within the degrees 
wherein marriage is prohibited by law. 
 
Statutory rape is sexual intercourse with a person who is under the statutory age of consent. 

Stalking 
Engaging in a course of conduct directed at a specific person that would cause a reasonable 
person to fear for the person’s safety or the safety of others or to suffer substantial emotional 
distress. 
 

Weapons Violations 
The violation of laws or ordinances dealing with weapon offenses, regulatory in nature, such 
as: manufacture, sale, or possession of deadly weapons; carrying deadly weapons, 
concealed or openly; furnishing deadly weapons to minors; aliens possessing deadly weapons; 
all attempts to commit any of the aforementioned. 
 
Following is a listing of the total number of reportable crimes occurring during the stated years. 
 

TOTAL CRIMES REPORTED 2020 2021  2022 

Aggravated Assault 0 0 0 
Arson 0 0 0 
Burglary 0 0 0 
Criminal Homicide (including Murder and Non-Negligent Manslaughter) 0 0 0 
Motor Vehicle Theft 0 0 0 
Negligent Manslaughter 0 0 0 
Robbery 0 0 0 
Sex Offenses (forcible) * * * 
Rape 0 3 4 
Fondling 0 0 3 
Sex Offenses (non-forcible) * * * 
Incest 0 0 0 
Statutory Rape 0 0 0 
Domestic Violence 0 0 0 
Dating Violence 0 0 1 
Stalking 0 1 1 

* The definitions and statistical categories for sex offenses are categorized as rape, fondling, incest and statutory rape 
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The following is a listing of the total number of persons arrested for the stated violations. 
 

TOTAL ARRESTS 2020 2021 2022 
    Drug Law Violations 0 0 0 
Liquor Law Violations      0 0 0 
Weapons Violations 0 0 0 

 
Following is a listing of the total number of judicial referrals to the Dean of Students, for the stated 
violations. 
 

JUDICIAL REFERRALS 2020 2021 2022 
    Drug Law Violations 8 10 12 
Liquor Law Violations     26  25  16 
Weapons Violations 0 0 0 
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The next compilation of statistics repeats the categories of reported crimes; however, these 
categories are now broken down by the locations where they occurred at or near Earlham 
College for the noted calendar years. 
 
The categories of locations are the following: 
 
On-campus - Any College owned or controlled property or building within the contiguous 
geographical area of the campus; 
 
Student Housing – A Subset of reported On-Campus Crimes. These crimes will be reported 
for both On-Campus and Residential Facilities locations. For example, if a crime is reported 
for Student Housing, it will also be reported for that On-Campus location. For this reason, the 
total number reported below may not match the total number reported above. 
 
Non-campus building or property - Those owned or controlled by Earlham College, used in 
relation to the College’s educational purposes and frequented by students but that are not 
contiguous to the geographic area of a College campus; and 
 
Public property – Streets, sidewalks and thoroughfares within the campus or immediately 
adjacent to and accessible from the campus. 
 
 
 

2022 On 
Campus 

Student 
Housing 

Non- 
Campus 

Public 
Property 

     Aggravated Assault 0 0 0 0 
Arson        0 0 0 0 
Burglary 0 0 0 0 
Criminal Homicide         0 0 0 0 
Motor Vehicle Theft 0 0 0 0 
Negligent Manslaughter         0 0 0 0 
Robbery 0 0 0 0 
Sex Offenses (forcible)         - - - - 
Rape 4 4 0 0 
Fondling         3 3 0 0 
Sex Offenses (non-forcible) - - - - 
Incest         0 0 0 0 
Statutory Rape 0 0 0 0 
Domestic Violence         0 0 0 0 
Dating Violence 1 1 0 0 
Stalking        1 1 0 0 
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2021 On 
Campus 

Student 
Housing 

Non- 
Campus 

Public 
Property 

     Aggravated Assault 0 0 0 0 
Arson        0 0 0 0 
Burglary 0 0 0 0 
Criminal Homicide         0 0 0 0 
Motor Vehicle Theft 0 0 0 0 
Negligent Manslaughter         0 0 0 0 
Robbery 0 0 0 0 
Sex Offenses (forcible)         - - - - 
Rape 3 3 0 0 
Fondling         0 0 0 0 
Sex Offenses (non-forcible) - - - - 
Incest         0 0 0 0 
Statutory Rape 0 0 0 0 
Domestic Violence         0 0 0 0 
Dating Violence 0 0 0 0 
Stalking        1 0 0 0 

 
2020 On 

Campus 
Student 
Housing 

Non- 
Campus 

Public 
Property 

     Aggravated Assault 0 0 0 0 
Arson         0 0 0 0 
Burglary 0 0 0 0 
Criminal Homicide         0 0 0 0 
Motor Vehicle Theft 0 0 0 0 
Negligent Manslaughter         0 0 0 0 
Robbery 0 0 0 0 
Sex Offenses (forcible)         - - - - 
Rape 0 0 0 0 
Fondling         0 0 0 0 
Sex Offenses (non-forcible) - - - - 
Incest         0 0 0 0 
Statutory Rape 0 0 0 0 
Domestic Violence         0 0 0 0 
Dating Violence 0 0 0 0 
Stalking         0 0 0 0 
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HATE CRIMES 
Federal law requires colleges to report the incidence of hate crimes on their campus. Colleges 
must separately identify which of the crimes defined below involve victims who were 
intentionally selected because of their actual or perceived race, gender, religion, sexual 
orientation ethnicity, or disability. 
Offense definitions relating to hate/bias-related crime 
Statistics as per the UCR Hate Crime Reporting Guidelines 
Hate crime: A crime reported to local police agencies or to a campus security authority that 
manifests evidence that the victim was intentionally selected because of the perpetrator’s bias 
against the victim. For the purposes of this section, the categories of bias include the 
victim’s actual or perceived race, religion, gender, gender identity, sexual orientation, 
ethnicity, national origin, and disability. 
The following crime categories are reported in the crime statistics 
 Murder and Non-negligent manslaughter 
 Sex offenses 
 Robbery 
 Aggravated assault 
 Burglary 
 Motor vehicle theft 
 Arson 
 Larceny-theft 
 Simple assault 
 Intimidation 
 Destruction/damage/vandalism of property 

Larceny-Theft (Except Motor Vehicle Theft) 
The unlawful taking, carrying, leading, or riding away of property from the possession or 
constructive possession of another. Attempted larcenies are included. Embezzlement, 
confidence games, forgery, worthless checks, etc., are excluded. 

Simple Assault 
An unlawful physical attack by one person upon another where neither the offender displays a 
weapon, nor the victim suffers obvious severe or aggravated bodily injury 
involving apparent broken bones, loss of teeth, possible internal injury, severe laceration, or 
loss of consciousness. 

Intimidation 
To unlawfully place another person in reasonable fear of bodily harm through the use of 
threatening words and/or other conduct, but without displaying a weapon or subjecting the 
victim to actual physical attack. 

Destruction/Damage/Vandalism of Property 
To willfully or maliciously destroy, damage, deface, or otherwise injure real or personal 
property without the consent of the owner or the person having custody or control of it. 
None of the crimes listed above were categorized as a hate crime. Moreover, Earlham College 
has not received a report of a hate crime that falls outside the above categories of crime. 
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FIRE SAFETY 
 

INTRODUCTION 
The Higher Education Opportunity Act requires all institutions of higher education that 
maintain on-campus housing to publish an annual Fire Safety Report. This report contains the 
information required by the HEOA for Earlham College including fire safety practices and a 
fire log with statistics regarding residential facility fires. 
 
FIRE SAFETY INFORMATION/POLICIES  
Fire and Safety Equipment: 
Fire safety equipment (fire alarms, extinguishers, exit lights, emergency lights, smoke alarms, 
and hoses) are located in strategic areas of halls and houses for your safety. Use these only for 
emergencies. Do not prop fire doors open. 
 
We, at Earlham College, do our best to provide for the personal safety and security of each 
resident. Smoke detectors and fire extinguishers have been placed around campus to protect 
lives and possessions. For one’s own safety, please do not remove batteries from smoke 
detectors or discharge fire extinguishers. Tampering with these safety items is considered a 
serious offense. The law requires Earlham College to have these fire safety items in place, and 
the law also covers tampering with fire extinguishers and smoke detectors. Therefore, any 
person caught tampering with the smoke detectors or fire extinguishers may be handed over to 
law enforcement authorities as well as face judicial proceedings from the college. 
Fire escapes are for emergencies only. Individuals may not use fire escapes for any other 
reason. Do not block windows (this includes lofts and large pieces of furniture). 
 
Flammable Objects: 
Combustibles, gasoline, explosives, or highly flammable chemicals are not permitted in the 
residence halls. Halogen Lamps, candles, oil lamps, incense, and other open flame objects are 
not permitted in the residence halls. Possession of these items in rooms even if not being used, 
is prohibited. 
Live Christmas trees are not permitted in residence hall rooms or lounges.  
No electrical lights are permitted on metal trees. 

Electrical Appliances: 
Students may use the following electrical devices in their rooms: clocks, electric fans, floor 
lamps, shavers, microwaves, stereo equipment, hair dryers, curling irons, television sets, and 
computer equipment. 
 
Personally owned hot plates, broilers, toaster units, toasters, lava lamps, space heaters, 
halogen lamps, and room air conditioners are NOT permitted because of the possibility of 
power failures, overloaded electrical circuits, and fire hazards. Electrical appliances as well as 
all extension cords must be UL approved. Too many appliances attached to an extension cord 
may create a fire hazard. Heavy-duty extension cords are required for distances of  
more than six feet. A power strip is required when using more than two appliances at any wall 
receptacle. 
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Refrigerators, microwaves and other appliances acceptable to campus policies, but older than 
ten years, are prohibited in the residence halls. 
 
Christmas Lights must be UL approved, fused, and in-line style. 
 
 
Building Decorations: 
Due to the increased fire hazards/risks that they present, hay, leaves, sticks, live Christmas 
trees, large posters, lava lamps, halogen lamps, artificial Christmas trees over 3 feet tall or 
other flammable items are not permitted anywhere in college buildings. The use of fire 
retardant decorations is desired in decorating residence halls and other buildings. 
 
Emergency Procedures: 
Because Residence Life staff has been trained in proper emergency procedures, residents and 
their guests must adhere to all directives given by any staff member. Failure to comply will 
result in disciplinary action. 
 
Every year college and university students experience a growing number of fire-related 
emergencies. There are several causes for these fires; however most are due to a general lack 
of knowledge about fire safety and prevention. Cooking is the leading cause of fire injuries on 
college campuses, closely followed by careless smoking and arson. Students tampering with 
fire safety equipment may be fined in accordance with local, state, and federal ordinances. 
 
THE CAUSE… 
Many factors contribute to the problem of residence hall housing fires. 
 Improper use of 911 notifications systems delays emergency response. 
 Student apathy is prevalent. Many are unaware that fire is a risk or threat in the 
environment. 
 Evacuation efforts are hindered since fire alarms are often ignored. 
 Building evacuations are delayed due to lack of preparation and pre-planning. 
 Vandalized and improperly maintained smoke alarms and fire alarm systems inhibit early 
detection of fires. 
 Misuse of cooking appliances, over-loaded electrical circuits and extension cords increase the 
risk of fires. 
 
YOUR RESPONSE… 
When a fire alarm sounds: 
1. Grab a towel or article of clothing to place over face. 
2. Check the room door for heat. 
3. Close room windows. 
4. Leave room lights on. 
5. Stay low to the floor and calmly proceed to the nearest exit. 
6. Residence Life staff will check rooms to ensure everyone has evacuated. 
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ALWAYS, ALWAYS, ALWAYS take a fire alarm seriously. Your safety is dependent on your 
response during drills and/or in the actual event of a fire. Failure to evacuate may result in fines 
and or disciplinary action. 
 
EDUCATION AND TRAINING INFORMATION 
Resident students are offered in-service training from Public Safety during the school year. 
Information related to policies, procedures, and evacuation is discussed. Residence Life staff 
are responsible to supervise evacuation when a building alarm is activated. 
 
Residence Life staff receive annual in-service training from the Department of Public 
Safety on fire safety topics including prevention, suppression, and response. 
 
 
 
EVACUATION PROCEDURES 
Evacuation procedures are posted on all residence hall rooms (back side of door). The posting 
includes evacuation routes, safe zone, alarm pull stations, fire extinguisher locations and 
assembly areas. 
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Drills Alarm 
Location 

Pull Monitored 
On Campus 

 

Sprinkler Smoke Fire 
Extinguishers 

Evacuation 
Plans 
Posted 

 
 

FIRE SAFETY DATA
 

 
 
 

 
 
 
 

 
 
 
 

 
 
 
 

 
 
 

 

RESIDENCE HALLS 
Barrett Hall           X X X X X X 4 
Bundy Hall X X X X X X 4 
Earlham Hall          X X X X X X 4 
Hoerner Hall X X  X X X 4 
Mills Hall          X X X X X X 4 
Olvey-Andis Hall X X X X X X 4 
Warren Hall         X X X X X X 4 
Wilson Hall X X X X X X 4 

RESIDENCE HOUSES 
Bright  X  X X X  
Cadbury                                   X X X X 
Cunningham (CCC)  X  X X X  
Cutter                                    X X X X 
Darby  X  X X X  
Doan                   X X X                                   X 
Edwards  X  X X X  
Fell  X X X X 
Foster  X  X X X  
Fry                                    X X X X 
Gurney  X  X X X  
                                        
Hobbs  X  X X X  
Hole                                    X X X X 
Anderson Cottage  X  X X X  
JCC (Blue Shutters)                                    X X X X 
Kelly  X  X X X  
Marmon                                    X X X X 
Marshall  X  X X X  
Mott                                    X X X X 
Penn  X  X X X  
Reece                                    X X X X 
Lauramoore  X  X X X  
Russell                                    X X X X 
Thornburg  X  X X X  
Wilbur                                     X X X X 
Wildman   X  X X X  
Woodman                                     X X X X 
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REPORTED RESIDENTIAL FIRES 2022 
 

 
LOCATION 

 
NUMBER OF  
FIRES 

 
CAUSE OF FIRE 

 
NUMBER OF 
INJURIES 

 
 
NUMBER OF DEATHS 

 
Property Value 

      RESIDENCE HALLS      

Barrett Hall             0                                N/A                     0                              0                            N/A 
Bundy Hall             0                                

N/A                     0                              
0                            
N/A 

                N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

             0                                
N/A                     0                              
0                            
N/A 

            N/A                               
N/A                     0                              
0                            
N/A 

Earlham Hall             0                                N/A                     0                              0                            N/A 
Hoerner Hall             0                                

N/A                     0                              
0                            
N/A 

                N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

             0                                
N/A                     0                              
0                            
N/A 

            N/A                               
N/A                     0                              
0                            
N/A 

Mills Hall             0                                N/A                     0                              0                            N/A 
Olvey-Andis Hall             0                                

N/A                     0                              
0                            
N/A 

                N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

             0                                
N/A                     0                              
0                            
N/A 

            N/A                               
N/A                     0                              
0                            
N/A 

Warren Hall             0                                N/A                     0                              0                            N/A 
Wilson Hall             0                                

N/A                     0                              
0                            
N/A 

                N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

             0                                
N/A                     0                              
0                            
N/A 

            N/A                               
N/A                     0                              
0                            
N/A 

RESIDENCE HOUSES             0                                N/A                     0                              0                            N/A 
Bright             0                                

N/A                     0                              
0                            
N/A 

                N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

             0                                
N/A                     0                              
0                            
N/A 

            N/A                               
N/A                     0                              
0                            
N/A 

Cadbury             0                                N/A                     0                              0                            N/A 
Cunningham (CCC)             0                                

N/A                     0                              
0                            
N/A 

                N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

             0                                
N/A                     0                              
0                            
N/A 

            N/A                               
N/A                     0                              
0                            
N/A 

Cutter             0                                N/A                     0                              0                            N/A 
Darby             0                                

N/A                     0                              
0                            
N/A 

                N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

             0                                
N/A                     0                              
0                            
N/A 

            N/A                               
N/A                     0                              
0                            
N/A 

Doan             0                                N/A                     0                              0                            N/A 
Edwards             0                                

N/A                     0                              
0                            
N/A 

                N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

             0                                
N/A                     0                              
0                            
N/A 

            N/A                               
N/A                     0                              
0                            
N/A 

Fell             0                                N/A                     0                              0                            N/A 
Foster             0                                

N/A                     0                              
0                            
N/A 

                N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

             0                                
N/A                     0                              
0                            
N/A 

            N/A                               
N/A                     0                              
0                            
N/A 

Fry             0                                N/A                     0                              0                            N/A 
Gurney             0                                

N/A                     0                              
0                            
N/A 

                N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

             0                                
N/A                     0                              
0                            
N/A 

            N/A                               
N/A                     0                              
0                            
N/A 

Hicks             0                                N/A                     0                              0                            N/A 
Hobbs             0                                

N/A                     0                              
0                            
N/A 

                N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

             0                                
N/A                     0                              
0                            
N/A 

            N/A                               
N/A                     0                              
0                            
N/A 

Hole             0                                N/A                     0                              0                            N/A 
Jay             0                                

N/A                     0                              
0                            
N/A 

                N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

             0                                
N/A                     0                              
0                            
N/A 

            N/A                               
N/A                     0                              
0                            
N/A 

JCC (Beit Kehillah))             0                                N/A                     0                              0                            N/A 
Kelly             0                                

N/A                     0                              
0                            
N/A 

                N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

             0                                
N/A                     0                              
0                            
N/A 

            N/A                               
N/A                     0                              
0                            
N/A 

Marmon             0                                N/A                     0                              0                            N/A 
Marshall             0                                

N/A                     0                              
0                            
N/A 

                N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

             0                                
N/A                     0                              
0                            
N/A 

            N/A                               
N/A                     0                              
0                            
N/A 

Mott             0                                N/A                     0                              0                            N/A 
Penn             0                                

N/A                     0                              
0                            
N/A 

                N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

             0                                
N/A                     0                              
0                            
N/A 

            N/A                               
N/A                     0                              
0                            
N/A 

Reece             0                                N/A                     0                              0                            N/A 
Rowntree             0                                

N/A                     0                              
0                            
N/A 

                N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

             0                                
N/A                     0                              
0                            
N/A 

            N/A                               
N/A                     0                              
0                            
N/A 

Russell             0                                N/A                     0                              0                            N/A            
0                                N/A                     0                              0                            N/A Thornburg             0                                
N/A                     0                              
0                            
N/A 

                N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

             0                                
N/A                     0                              
0                            
N/A 

            N/A                               
N/A                     0                              
0                            
N/A 

Wilbur             0                                N/A                     0                              0                            N/A 
Wildman              0                                

N/A                     0                              
0                            
N/A 

                N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

             0                                
N/A                     0                              
0                            
N/A 

            N/A                               
N/A                     0                              
0                            
N/A 

Woodman             0                                N/A                     0                              0                            N/A 
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REPORTED RESIDENTIAL FIRES 2021 
 

 
 LOCATION 

 
NUMBER OF FIRES  

CAUSE OF FIRE 
 
NUMBER OF 
INJURIES 

 
NUMBER OF DEATHS  

Property Value 

      RESIDENCE HALLS      
Barrett Hall             0                                N/A                     0                              0                            N/A 
Bundy Hall             0                                

N/A                     0                              
0                            
N/A 

                N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

             0                                
N/A                     0                              
0                            
N/A 

            N/A                                
N/A                     0                              
0                            
N/A 

Earlham Hall             0                                N/A                     0                              0                            N/A 
Hoerner Hall             0                                

N/A                     0                              
0                            
N/A 

                N/A                               
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

             0                                
N/A                     0                              
0                            
N/A 

            N/A                               
N/A                     0                              
0                            
N/A 

Mills Hall             0                                N/A                     0                              0                            N/A 
Olvey-Andis Hall             0                                

N/A                     0                              
0                            
N/A 

               N/A                               
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

             0                                
N/A                     0                              
0                            
N/A 

            N/A                               
N/A                     0                              
0                            
N/A 

Warren Hall             0                                N/A                     0                              0                            N/A 
Wilson Hall             0                                

N/A                     0                              
0                            
N/A 

               N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

             0                                
N/A                     0                              
0                            
N/A 

            N/A                                
N/A                     0                              
0                            
N/A 

RESIDENCE HOUSES              
Bright             0                                

N/A                     0                              
0                            
N/A 

                 N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            N/A                            
N/A                     0                              
0                            
N/A 

Cadbury             0                                
N/A                     0                              
0                            
N/A 

                N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

             0                                
N/A                     0                              
0                            
N/A 

            N/A                                
N/A                     0                              
0                            
N/A 

Cunningham (CCC)             0                                N/A                     0                              0                            N/A 
Cutter             0                                

N/A                     0                              
0                            
N/A 

               N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

             0                                
N/A                     0                              
0                            
N/A 

             N/A                                
N/A                     0                              
0                            
N/A 

Darby             0                                N/A                     0                              0                            N/A 
Doan             0                                

N/A                     0                              
0                            
N/A	

       N/A                                
N/A                     0                              

0                            
N/A	

            0                                
N/A                     0                              
0                            
N/A	

             0                              
0                            
N/A	

N/A                                            
N/A                     0                              

0                            
N/A	

Edwards             0                                N/A                     0                              0                            N/A 
Fell             0                                

N/A                     0                              
0                            
N/A 

                N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

             0                                
N/A                     0                              
0                            
N/A 

            N/A                                
N/A                     0                              
0                            
N/A 

Foster             0                                N/A                     0                              0                            N/A 
Fry             0                                  

N/A                     0                              
0                            
N/A 

               N/A                                
N/A                     0                              
0                            
N/A 

            0                              
N/A                     0                              
0                            
N/A 

             0                                
N/A                     0                              
0                            
N/A 

            N/A                                
N/A                     0                              
0                            
N/A 

Gurney             0                                N/A                     0                              0                            N/A 
Hicks             0                                

N/A                     0                              
0                            
N/A 

                N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

             0                                
N/A                     0                              
0                            
N/A 

            N/A                                
N/A                     0                              
0                            
N/A 

Hobbs             0                                N/A                     0                             0                            N/A 
Hole             0                                

N/A                     0                              
0                            
N/A 

                N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            N/A                                
N/A                     0                              
0                            
N/A 

Jay             0                                N/A                     0                              0                            N/A 
JCC (Beit Kehillah))             0                                

N/A                     0                             
0                            
N/A 

               N/A                                 
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            N/A                                
N/A                     0                              
0                            
N/A 

Kelly             0 N/A                    0  0 N/A 
Marmon             0                                

N/A                     0                              
0                            
N/A 

      N/A             0                     0 N/A 
Marshall             0                                

N/A                     0                             
0                            
N/A 

               N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            N/A                                
N/A                     0                              
0                            
N/A 

Mott             0                                N/A                     0                              0                            N/A 
Penn             0                                

N/A                     0                             
0                            
N/A 

               N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            N/A                                
N/A                     0                              
0                            
N/A 

Reece             0                                N/A                     0                              0                            N/A 
Rowntree             0                                

N/A                     0                             
0                            
N/A 

               N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            N/A                                
N/A                     0                              
0                            
N/A 

Russell             0                                N/A                     0                              0                           N/A            
0                                N/A                     0                              0                            N/A Thornburg             0                                N/A                     0                              0                            N/A 

Wilbur             0                                
N/A                     0                             
0                            
N/A 

               N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

             0                                
N/A                     0                              
0                            
N/A 

            N/A                                
N/A                     0                              
0                            
N/A 

Wildman              0                                N/A                     0                              0                            N/A 
Woodman             0                               

N/A.                    0                             
0                             
N/A 

               N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

             0                                
N/A                     0                              
0                            
N/A 

            N/A                                
N/A                     0                              
0                            
N/A 
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REPORTED RESIDENTIAL FIRES 2020 
 

 
LOCATION 

 
NUMBER OF FIRES  

CAUSE OF FIRE 
 
NUMBER OF 
INJURIES 

 
NUMBER OF DEATHS  

Property Value 

      RESIDENCE HALLS      
Barrett Hall   0                                N/A                     0                              0                            N/A 
Bundy Hall             0                                 

0                            
N/A 

                N/A                     
0                              
0                            
N/A 

              0                   
N/A                     0                              
0                            
N/A 

              0                                
N/A                     0                              
0                            
N/A 

              N/A                
N/A                     0                              
0                            
N/A 

Earlham Hall             0                                N/A                      0                             0                            N/A 
Hoerner Hall             0                 

N/A                     0                              
0                            
N/A 

               N/A                     
0                              
0                            
N/A 

             0                                  
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            N/A                
N/A                     0                              
0                            
N/A 

Mills Hall             0                                N/A                     0                             0                            N/A 
Olvey-Andis Hall             0                                

N/A                     0                              
0                            
N/A 

               N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            N/A                              
N/A                     0                              
0                            
N/A 

Warren Hall             0                                N/A                     0                             0                            N/A 
Wilson Hall             0                                

N/A                     0                              
0                            
N/A 

               N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            N/A                              
N/A                     0                              
0                            
N/A 

RESIDENCE HOUSES             0                                N/A                     0                             0                            N/A 
Bright             0                                

N/A                     0                              
0                            
N/A 

               N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            N/A                              
N/A                     0                              
0                            
N/A 

Cadbury             0                                N/A                     0                             0                            N/A 
Cunningham (CCC)             0                                

N/A                     0                              
0                            
N/A 

               N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            N/A                              
N/A                     0                              
0                            
N/A 

Cutter (German)             0                                N/A                     0                             0                            N/A 
Doan             0                                

N/A                     0                              
0                            
N/A 

               N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            N/A                              
N/A                     0                              
0                            
N/A 

  Darby 0                                N/A                     0                             0                            N/A             0                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

Edwards             0                                
N/A                     0                              
0                            
N/A	

               N/A                                
N/A                     0                              
0                            
N/A	

            0                                
N/A                     0                              
0                            
N/A	

             0                                
N/A                     0                              
0                            
N/A	

 N/A                              
N/A                     0                              

0                            
N/A	

Fell             0                                N/A                     0                             0                            N/A 
Foster             0                                

N/A                     0                              
0                            
N/A 

               N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            N/A                              
N/A                     0                              
0                            
N/A 

Furnas             0                                N/A                     0                             0                            N/A 
Gurney             0                                

N/A                     0                              
0                            
N/A 

               N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            N/A                              
N/A                     0                              
0                            
N/A 

Hicks             0                                N/A                     0                             0                            N/A 
Hobbs             0                                

N/A                     0                              
0                            
N/A 

               N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            N/A                              
N/A                     0                              
0                            
N/A 

Hole             0                                N/A                     0                             0                            N/A 
Jay             0                                

N/A                     0                              
0                            
N/A 

               N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            N/A                              
N/A                     0                              
0                            
N/A 

JCC (Beit Kehillah))             0                                N/A                     0                             0                            N/A 
Kelly             0                                

N/A                     0                              
0                            
N/A 

               N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            N/A                              
N/A                     0                              
0                            
N/A 

Marmon             0                                N/A                     0                             0                            N/A 
Marshall             0                                

N/A                     0                              
0                            
N/A 

               N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            N/A                              
N/A                     0                              
0                            
N/A 

Millers Farm             0                                N/A                     0                             0                            N/A 
Mott             0                                

N/A                     0                              
0                            
N/A 

               N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            N/A                              
N/A                     0                              
0                            
N/A 

Penn             0                                N/A                     0                             0                            N/A 
Reece             0                                

N/A                     0                              
0                            
N/A 

               N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            N/A                              
N/A                     0                              
0                            
N/A 

Rowntree             0                                N/A                     0                             0                            N/A            
0                                N/A                     0                              0                            N/A Russell             0                                
N/A                     0                              
0                            
N/A 

               N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            N/A                              
N/A                     0                              
0                            
N/A 

Thornburg             0                                N/A                     0                             0                            N/A 
Wilbur             0                                

N/A                     0                              
0                            
N/A 

               N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            N/A                              
N/A                     0                              
0                            
N/A 

Wildman (French)             0                                N/A                     0                             0                            N/A 
Woodman             0                                

N/A                     0                              
0                            
N/A 

               N/A                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            0                                
N/A                     0                              
0                            
N/A 

            N/A                              
N/A                     0                              
0                            
N/A 

For the purposes of these statistics, a fire is defined as: 
Any instance of open flame or other burning in a place not intended to contain the 
burning or in an uncontrolled manner. 
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BETHANY SEMINARY CRIME STATISTICS 

  
On-Campus 

 

2022 2021 2020 

 
Student Housing 

 

2022 2021 2020 

 
Non-Campus 

 

2022 2021 2020 

 
Public 

 

2022 2021 2020 
Aggravated Assault 0 0 0 0 0 0 0 0 0 0 0 0 
Arson 0 0 0 0 0 0 0 0 0 0 0 0 
Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 0 0 
Burglary 0 0 0 0 0 0 0 0 0 0 0 0 
Motor Vehicle Theft 0 0 0 0 0 0 0 0 0 0 0 0 
Murder/Non-Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 0 0 
Robbery 0 0 0 0 0 0 0 0 0 0 0 0 
Sexual Offenses             
Rape 0 0 0 0 0 0 0 0 0 0 0 0 
Fondling 0 0 0 0 0 0 0 0 0 0 0 0 
Incest 0 0 0 0 0 0 0 0 0 0 0 0 
Statutory Rape 0 0 0 0 0 0 0 0 0 0 0 0 
Stalking 0 0 0 0 0 0 0 0 0 0 0 0 
Domestic Violence 0 0 0 0 0 0 0 0 0 0 0 0 
Dating Violence 0 0 0 0 0 0 0 0 0 0 0 0 
 
ARRESTS 

            

Liquor Law Violations 0 0 0 0 0 0 0 0 0 0 0 0 
Drug Violations 0 0 0 0 0 0 0 0 0 0 0 0 
Weapons Violations 0 0 0 0 0 0 0 0 0 0 0 0 
 
NON-ARREST CAMPUS REFERRALS 

            

Alcohol 0 0 0 0 0 0 0 0 0 0 0 0 
Drug Violations 0 0 0 0 0 0 0 0 0 0 0 0 
Weapons Violations 0 0 0 0 0 0 0 0 0 0 0 0 

 

Bethany Seminary had no reported Hate Crimes during this reporting period. 
 
BETHANY SEMINARY FIRE SAFETY DATA 

 
LOCATION 

 
PULL 
ALARMS 

 
ALARMS 

MONTORED 
ON SITE 

 
SPRINKLERS 

 
SMOKE 
DETECTION 

 
FIRE 
EXTINGUISHERS 

 
EVACUATION 

PLANS POSTED 

# OF 
DRILLS 

(ACAD. YR) 

Patterson House    X X X 2 

Mullen House    X X X 2 

Brethren House    X X X 2 

Carver House    X X X X 

Richmond House    X X X X 

 
Bethany Seminary had no reported fires in 2020, 2021 or 2022. 


